
 
 

AGREEMENT 
 

B\ and BeWZeen 
 
 

ProjecW X ProdXcWionV Inc. 
 

and 
 
 

 
 

InWernaWional Alliance of TheaWrical SWage Emplo\eeV, 
MoYing PicWXre TechnicianV, ArWiVWV and Allied CrafWV 

of Whe UniWed SWaWeV, iWV TerriWorieV and Canada, 
AFL-CIO, CLC 

Local 118 
 

SepWember 15, 2020 ± SepWember 14, 2023  
 



Article One: Recognition 1 
1.1 Union Wo RepreVenW Emplo\eeV  1 
1.2 DefiniWion of Emplo\eeV  1 
1.3 InclXded ProdXcWionV  1 
1.4 Area of JXriVdicWion  2 

Article Two: Work Assignment 2 
2.1 Union Wo Refer Emplo\eeV  2 
2.2 Union Unable Wo SXppl\  2 
2.3 Emplo\er¶V RighW Wo RejecW UnVaWiVfacWor\ or UnVXiWable CallV  2 
2.4 Union Wo PermiW ³ToXring´ Emplo\eeV  2 

Article Three: Dress Code, Tools, and Supplies 3 
3.1 DreVV Code  3 
3.2 ToolV and SXpplieV  3 

Article Four: Subcontracting 3 

Article Five: Locations, Travel Expenses & Transportation 3 
5.1 DefiniWion of a DiVWanW LocaWion  3 
5.2 Emplo\er Wo coYer e[penVeV on a DiVWanW LocaWion  3 
5.3 TraYel Time Pa\menW Wo DiVWanW LocaWionV  4 
5.4 Arranged TranVporWaWion  4 
5.5 Self-DriYe  4 
5.6 AccommodaWionV on a DiVWanW LocaWion  4 
5.7 Per Diem AlloZance on a DiVWanW LocaWion  4 
5.8 Hiring Polic\ for ProdXcWionV on a DiVWanW LocaWion  5 

Article Six: Wages, Hours, Benefits and Dues 5 
6.1 General OYerWime ProYiVionV for an EYenW  5 
6.2 Work Week and OYerWime  5 
6.3 Work on a SWaWXWor\ Holida\ and NeZ Year¶V EYe  5 
6.4 CalcXlaWion of Time  6 
6.5 BenefiWV  6 
6.6 DXeV  6 
6.7 Performing DXWieV in a Higher ClaVVificaWion  7 

Article Seven: Meal Periods and Breaks 7 
7.1 Meal Period SchedXle and DXraWion  7 
7.2 Meal Period Pa\  7 
7.3 GXaranWee AfWer Meal Period  7 
7.4 BreakV  7 
7.5 PenalW\ for Work on Meal Period  7 

Article Eight: Turnaround for an Event � 

Article Ten: Payment of Wages, Benefits, and Dues � 
10.1 Pa\roll Period  � 
10.2 Pa\menW of WageV and BenefiWV Wo Emplo\eeV  � 
10.3 Time ReporWV  � 
10.4 UVe of Pa\roll Compan\  � 
10.5 CorrecWionV  � 



10.6 Union AcceVV Wo Emplo\er RecordV  � 

Article Eleven: Minimum Call, Cancellations, and Altered Call Times � 
11.1 MinimXm Work Call  � 
11.2 CancellaWion of Call / NoWificaWion of alWered call Wime   � 

Article Twelve: Job Steward 10 

Article Thirteen: Safety 10 

Article Fourteen: Discipline 10 

Article Fifteen: Grievances and Arbitration Procedure 11 
15.1 GrieYance ProcedXre  11 
15.2 ArbiWraWion ProcedXre  11 
15.3 Time LimiW E[WenVion   12 

Article Sixteen: Strikes and Lockouts  12 

Article Seventeen: Non-Discrimination  12 

Article Eighteen: Management Rights and Responsibilities  12 

Article Nineteen: Assignment of Wages  13 

Article Twenty: Visitation of Worksites  13 

Article Twenty-One: Employee Indemnification 13 
21.1 Emplo\ee IndemnificaWion  13 
21.2 Emplo\er¶V DXW\ Wo ProYide Legal RepreVenWaWion for Field SafeW\ RepreVenWaWiYeV  13 
21.3 DefiniWion of GroVV Negligence  14 
21.4 DXraWion of ProWecWion  14 
21.5 IndemnificaWion   14 

Article Twenty-Two: Unlawful Provisions  14 

Article Twenty-Three: Terms of Agreement  14 



ProjecW X ProdXcWionV± IATSE Local 118 AgreemenW: AXg. 26, 2020-2023 
Page 1 

 

COLLECTIVE BARGAINING AGREEMENT 
 
THIS AGREEMENT iV made and enWered inWo beWZeen Whe InWernaWional Alliance of TheaWrical 
SWage Emplo\eeV, MoYing PicWXreV TechnicianV, ArWiVWV, and Allied CrafWV of Whe UniWed SWaWeV, iWV 
TerriWorieV, and Canada, AFL-CIO, CLC Local 118, hereinafWer referred Wo aV ³Union´ and ProjecW 
X ProdXcWionV Inc., hereinafWer referred Wo aV ³Emplo\er.´ 

The pXrpoVe of WhiV CollecWiYe AgreemenW iV Wo foVWer Whe emplo\menW of ZorkerV in an 
economicall\ Yiable bXVineVV WhaW promoWeV prodXcWiYiW\ Wo Whe mXWXal benefiW of parWieV Wo Whe 
CollecWiYe AgreemenW and Whe ZorkerV. 

 
 

Article One: Recognition 
1.1 Union to Represent Employees 
The Emplo\er recogni]eV Whe Union aV Whe Vole and e[clXViYe collecWiYe bargaining repreVenWaWiYe 
of all Emplo\eeV oXWlined in WhiV ArWicle. 

The ZageV, benefiWV, hoXrV, and Zorking condiWionV VeW forWh in WhiV AgreemenW are minimXm 
condiWionV onl\. The Emplo\er ma\, in iWV Vole diVcreWion offer or ZiWhdraZ, and Whe Emplo\eeV 
ma\ negoWiaWe, beWWer condiWionV on an indiYidXal baViV proYided WhaW an\ reVXlWing condiWionV or 
agreemenW doeV noW abrogaWe an\ of Whe condiWionV of WhiV AgreemenW. 

 
1.2 Definition of Employees 
An ³Emplo\ee´ iV defined aV an\ Zorker (inclXding perVonV emplo\ed WhroXgh a loan-oXW 
compan\) emplo\ed b\ Whe Emplo\er aV folloZV: 

x prodXcWion, Wechnical VWaff, VeW-Xp and Wear-doZn VWaff 

All oWher Emplo\eeV of Whe Emplo\er are e[clXded from Whe operaWion of Whe AgreemenW, and Whe 
folloZing are Vpecificall\ e[clXded from WhiV AgreemenW: 

x managerV 
x prodXcWion managerV 
x deVignerV 
x adminiVWraWiYe VWaff 
x principalV (oZnerV or parW-oZnerV) of Whe Emplo\er, XnleVV YolXnWaril\ recogni]ed 

 
The Emplo\er Vhall negoWiaWe ZiWh Whe Union for raWeV of pa\ ZiWh reVpecW Wo an\ neZ Technician 
ZhoVe claVVificaWion(V) and raWe(V) of pa\ are noW alread\ defined Xnder Whe WermV of WhiV 
AgreemenW. 

 
1.3 Included Productions 
ThiV agreemenW coYerV all Zork performed b\ or on behalf of Whe Emplo\er in Whe prodXcWion of 
an\ eYenW Zhere Emplo\eeV, aV defined in 1.02, are reqXired. 
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1.4 Area of Jurisdiction 
The Area of JXriVdicWion iV BriWiVh ColXmbia. 

 
 

Article Two: Work Assignment 
2.1 Union to Refer Employees 
The Emplo\er Vhall haYe Whe righW Wo VelecW (³name reqXeVW´) Whe firVW Wen (10) perVonV on an\ call, 
proYided Vaid perVonV are MemberV in good VWanding ZiWh Whe Union or haYe been permiWWed Wo 
Zork on Whe call b\ Whe Union. 

The Emplo\er Vhall haYe Whe righW Wo VelecW (³name reqXeVW´) one oXW of foXr (1 of 4) addiWional 
perVonV reqXired for Whe call, proYided Vaid perVonV are MemberV in good VWanding ZiWh Whe Union 
or haYe been permiWWed Wo Zork on Whe call b\ Whe Union. 

All oWher qXalified perVonalV Vhall be referred b\ Whe Union, according Wo Whe Union¶V referral rXleV. 
The Emplo\er granWV Wo Whe Union Whe Vole and e[clXViYe righW Wo refer Emplo\eeV Wo perform Zork 
coYered b\ WhiV AgreemenW. 

 
 
2.2 Union Unable to Supply 
ShoXld Whe Union be Xnable Wo VXppl\ Whe Emplo\er ZiWh Emplo\eeV in an\ Vpecific inVWance aV 
reqXired in ArWicle One, Whe Emplo\er Vhall be aW liberW\ Wo make VXch arrangemenWV, for WhaW 
Vpecific inVWance, aV iW deemV neceVVar\. HoZeYer, all perVonV hired b\ Whe Emplo\er Vhall be 
coYered b\ all proYiVionV of WhiV AgreemenW. 

 
 
2.3 Employer¶s Right to Reject Unsatisfactory or Unsuitable Calls 
The Emplo\er Vhall noW XnreaVonabl\ refXVe Wo accepW perVonV referred b\ Whe Union. 

If Whe Emplo\er refXVeV a perVon referred b\ Whe Union, Whe Emplo\er Vhall proYide Whe reaVonV 
in ZriWing Wo Whe Union Xpon reqXeVW. 

If Whe Union conViderV Whe Emplo\er¶V rejecWion aV being XnreaVonable, VXch acWion ma\ be 
VXbjecW Wo Whe grieYance and arbiWraWion procedXreV conWained in WhiV AgreemenW. 

The Union agreeV WhaW an\ VXch rejecWion Vhall noW caXVe dela\ in Whe performance of Zork Wo be 
done. 

 
 
2.4 Union to Permit “Touring” Employees 
The Emplo\er Vhall be permiWWed Wo bring oXW-of-proYince ke\V, headV of deparWmenWV, VhoZ 
operaWorV, and WoXring VWaff Zhich are aWWached Wo a prodXcWion. The Union agreeV Wo permiW WheVe 
creZ memberV Wo Zork Xnder WhiV AgreemenW, XnleVV anoWher oXW-of-proYince agreemenW coYering 
Whe creZ memberV iV alread\ in place. TheVe creZ memberV Vhall coXnW aV parW of Whe ³firVW Wen´ 
creZ memberV Xnder ArWicle 2.01. 
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Article Three: Dress Code, Tools, and Supplies 
 
3.1 Dress Code 
The Emplo\ee Vhall abide b\ Whe Emplo\er¶V dreVV code, aV pXbliVhed in Whe Emplo\ee¶V 
Handbook. The Emplo\er Vhall noWif\ Whe Emplo\ee of an\ Vpecial needV or changeV of WhiV polic\ 
aW leaVW WZenW\-foXr (24) hoXrV preceding Whe call. 

 
 
3.2 Tools and Supplies 
Each Emplo\ee referred Wo Whe Emplo\er b\ Whe Union Vhall haYe in hiV or her poVVeVVion VXiWable 
perVonal WoolV, aV per Whe Emplo\ee¶V Handbook, Wo accompliVh Whe aVVigned dXWieV. 

WheneYer poVVible, Whe Emplo\er Vhall proYide a VecXre area for Emplo\eeV Wo VWore Wheir WoolV. 
The Emplo\er Vhall be held harmleVV for loVV, damage, or WhefW of WoolV VWored in WhiV area. 

Emplo\eeV Vhall be reVponVible for proYiding Whe perVonal proWecWiYe eqXipmenW deemed Whe 
reVponVibiliW\ of Whe Zorker Xnder Whe WorkerV CompenVaWion Board (WorkSafe BC) OccXpaWional 
HealWh and SafeW\ regXlaWion, and iWV VXcceVVor regXlaWionV. PerVonal proWecWiYe eqXipmenW 
cXrrenWl\ deemed Whe reVponVibiliW\ of Whe Zorker Xnder WhiV regXlaWion conViVWV of: 

x cloWhing needed for proWecWion againVW Whe naWXral elemenWV 
x general pXrpoVe Zork gloYeV 
x appropriaWe fooWZear inclXding VafeW\ fooWZear 
x VafeW\ headgear 

The Emplo\er Vhall proYide, aW no coVW Wo Whe Emplo\ee, all oWher iWemV of perVonal proWecWiYe 
eqXipmenW reqXired b\ Whe WorkerV CompenVaWion Board (WorkSafe BC) OccXpaWional HealWh 
and SafeW\ regXlaWion, and iWV VXcceVVor regXlaWionV. 

 
 

Article Four: Subcontracting 
The Emplo\er ma\ VXbconWracW oXW bargaining XniW Zork Zhen iW iV a condiWion of a renWal or VXppl\ 
conWracW and/or Vale, and in condiWionV Zhere Whe Union iV Xnable Wo VXppl\ qXalified perVonnel. 
SXbconWracWing Vhall be limiWed Wo one Yendor eqXipmenW Wechnician / operaWor in  each of Whe 
folloZing areaV: aXdio, Yideo, lighWing, YiVXalV, and VWaging. 

An\ oWher VXbconWracWing of Zork in areaV coYered b\ WhiV AgreemenW Vhall be in conVXlWaWion ZiWh 
Whe Union and Vhall reqXire Whe Union¶V approYal. 

 
 

Article Five: Locations, Travel Expenses & Transportation 
5.1 Definition of a Distant Location 
A diVWanW locaWion iV defined aV Whe area Zhich lieV oXWVide of Whe area boXnded b\ HorVeVhoe 
Ba\ Wo Whe norWh and ZeVW, Whe U.S. Border Wo Whe VoXWh, Maple Ridge Wo Whe eaVW Zhen norWh of 
Whe FraVer RiYer, and Langle\ Wo Whe eaVW Zhen VoXWh of Whe FraVer RiYer. 

 
 

5.2 Employer to cover expenses on a Distant Location 
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The Emplo\er Vhall reimbXrVe each Emplo\ee for all neceVVar\ WraYelling and oWher e[penVeV 
Zhen Whe Emplo\er aXWhori]eV VXch WraYel, aV oXWlined beloZ. 

An adYance Wo coYer Whe eVWimaWed per diem coVWV and alloZable e[penVeV Vhall be giYen Wo 
Emplo\eeV before deparWXre Wo a diVWanW locaWion. 

 
 
5.3 Travel Time Payment to Distant Locations 
All WraYel Wime Wo diVWanW locaWion aVVignmenWV, inclXding WranVferV, Vhall be paid aV Wime Zorked. 

TraYel Wime VWarWV Xnder Whe appropriaWe folloZing condiWion: 

(a) aW Whe VchedXled Wime of deparWXre of Whe flighW, Wrain, bXV, or oWher arranged 
WranVporWaWion 

(b) aW Whe aVVigned Wime of deparWXre from home Zhen Whe Emplo\ee Velf-driYeV 

TraYel Wime endV Xpon arriYal aW Whe diVWanW locaWion, afWer all eqXipmenW iV VWored, and Whe 
Emplo\ee iV relieYed of all dXWieV Wo Whe Emplo\er. If Whe Emplo\ee ZorkV a VhifW on Whe Vame da\ 
aV WraYel, Wime beWZeen Whe end of WraYel and Whe VWarW of Whe VhifW iV paid-WhroXgh aV Wime Zorked. 

TraYel Wime for Whe reWXrn joXrne\ Vhall be compXWed in Whe Vame manner. 
 
 
5.4 Arranged Transportation 
ShoXld Whe Emplo\er reqXire Whe Emplo\ee Wo XVe arranged WranVporWaWion (flighW, Wrain, bXV, eWc.), 
Whe Emplo\er Vhall proYide for Whe fXll coVW of Whe WranVporWaWion, Whe coVW of Wa[i VerYice beWZeen 
Whe Emplo\ee¶V reVidence and Whe poinW of deparWXre and reWXrn, and Whe coVW of Wa[i VerYice 
beWZeen Whe VWaWion and Whe Emplo\ee¶V hoWel aW Whe diVWanW locaWion. 

The Emplo\er Vhall proYide iWV Emplo\eeV ZiWh a minimXm of $100,000 WraYel accidenW inVXrance 
polic\ Zhen Whe Emplo\ee iV reqXired Wo XVe arranged WranVporWaWion. 

 
 
5.5 Self-Drive 
ShoXld Whe Emplo\er aXWhori]e an Emplo\ee Wo XVe Wheir priYaWe YehicleV for prodXcWion XVe or Wo 
Velf-driYe Wo a diVWanW locaWion, Whe Emplo\ee Vhall be reimbXrVed aW a raWe of $.52/km. The 
Emplo\ee mXVW enVXre WhaW Whe Yehicle carrieV Yalid bXVineVV claVV inVXrance. 

 
 
5.6 Accommodations on a Distant Location 
When hoXVed oYernighW or longer, Whe Emplo\ee Vhall receiYe all neceVVar\ lodging e[penVeV. 
Lodging iV Wo be Vingle occXpanc\ and eqXal Wo Canadian AXWomobile AVVociaWion (CAA) 
SWandardV, Zhere reaVonabl\ aYailable. 

 
 
5.7 Per Diem Allowance on a Distant Location 
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On diVWanW locaWionV ZiWhin Canada Zhere an oYernighW VWa\ iV reqXired b\ Whe Emplo\er, a per 
diem alloZance of noW leVV Whan $65.00 Vhall be proYided. If mealV are proYided aW Whe e[penVe 
of Whe Emplo\er, Whe per diem alloZance ma\ be redXced b\ Whe folloZing amoXnWV: 

 

BreakfaVW $14.50 
LXnch $20.50 
Dinner $30.00 

The foregoing amoXnWV Zill be pa\able in U.S. dollarV Zhen Zorking in Whe UniWed SWaWeV. 
ParWial per diemV for WraYelling da\V ma\ be paid b\ Whe Emplo\er, aW Whe Emplo\er'V diVcreWion. 

 
 
5.8 Hiring Policy for Productions on a Distant Location 
Local hireV ma\ be XVed for prodXcWionV aW a diVWanW locaWion. 

 
 

Article Six: Wages, Hours, Benefits and Dues 
An ³EYenW´ iV defined aV a Vingle occXrrence of an\ inclXded prodXcWion aV per ArWicle 1.03, and 
ma\ be one da\ or mXlWiple da\V in dXraWion. 

 
 
6.1 General Overtime Provisions for an Event 

(a) A minimXm of one and a half WimeV (1.5[) Whe VWraighW hoXrl\ raWe Zill be paid for all hoXrV 
Zorked afWer eighW (8) hoXrV, and WZo WimeV (2[) Whe VWraighW hoXrl\ raWe Zill be paid for all 
hoXrV Zorked afWer WZelYe (12) hoXrV. 

(b) All Zork performed beWZeen midnighW and 7am Zill be paid aW a minimXm of one-and-a- 
half WimeV (1.5[) Whe VWraighW hoXrl\ raWe. 

 
 
6.2 Work Week and Overtime 

(a) The Zork Zeek Vhall be from 12:01am Monda\ Wo 12 midnighW SXnda\. 

(b) AfWer forW\ (40) hoXrV Zorked in Whe Zork Zeek, a minimXm of one and a half WimeV (1.5[) 
Whe VWraighW hoXrl\ raWe Zill be paid for all hoXrV Zorked Xp Wo forW\-eighW (48) hoXrV, and 
WZo WimeV (2[) Whe VWraighW hoXrl\ raWe Zill be paid for all hoXrV Zorked afWer forW\-eighW 
(48) hoXrV. 

(c) For Whe pXrpoVe of calcXlaWing Zeekl\ oYerWime Xnder VXbVecWion (b), onl\ Whe firVW eighW 
(8) hoXrV Zorked b\ an emplo\ee in each da\ are coXnWed, no maWWer hoZ long Whe 
emplo\ee ZorkV on an\ da\ of Whe Zeek. 

 
 
6.3 Work on a Statutory Holiday and New Year¶s Eve 
For callV Zhich begin or end on a recogni]ed SWaWXWor\ Holida\, a minimXm of one and a half 
WimeV (1.5[) Whe VWraighW hoXrl\ raWe Vhall be paid for all hoXrV Zorked Xp Wo eighW (8) hoXrV, and 
WZo WimeV (2[) Whe VWraighW hoXrl\ raWe Vhall be paid for all hoXrV Zorked afWer eighW (8) hoXrV. 
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Recogni]ed SWaWXWor\ Holida\V Vhall inclXde Whe folloZing and an\ oWher SWaWXWor\ Holida\ 
preVcribed b\ regXlaWion: 

 

NeZ YearV Da\ Famil\ Da\ Good Frida\ 
VicWoria Da\ Good Frida\ Canada Da\ CiYic Holida\ (BC Da\) 
LaboXr Da\ ThankVgiYing Da\ Remembrance Da\ 
ChriVWmaV Da\   

All hoXrV Zorked afWer 6pm on December 31VW XnWil Whe end of Whe Zork da\ Vhall be paid aW a 
minimXm of one-and-a-half WimeV (1.5[) Whe VWraighW hoXrl\ raWe. 

 
 

6.4 Calculation of Time 
A Zork da\ VWarWing on one calendar da\ and rXnning inWo Whe ne[W calendar da\ Vhall be crediWed 
Wo Whe firVW calendar da\. 

For Whe pXrpoVeV of compXWing oYerWime pa\, Whe load-oXW of an eYenW Vhall be conVidered a 
conWinXaWion of hoXrV Zorked in caVeV Zhere Whe Emplo\ee had feZer Whan eighW (8) hoXrV free 
from Zork beWZeen Whe end of Whe load-in and Whe VWarW of Whe load-oXW. 

In caVeV Zhere an Emplo\ee haV WZo (2) or more hoXrV free from Zork beWZeen Whe end of Whe 
load-in and Whe VWarW of Whe load-oXW, Whe Emplo\ee Vhall be gXaranWeed a minimXm of foXr (4) 
hoXrV of Zork on Whe load-oXW. 

For Whe pXrpoVeV of compXWing pa\ for all hoXrV Zorked, Wime Vhall be calcXlaWed in fifWeen minXWe 
incremenWV Vo WhaW an Emplo\ee Vhall be paid for a fifWeen minXWe period if Whe Emplo\ee ZorkV 
an\ porWion of a fifWeen minXWe period. 

 
 

6.5 Benefits 
(a) VacaWion Pa\. The Emplo\er agreeV Wo pa\ Whe Emplo\eeV foXr per cenW (4%) of groVV 

ZageV for VacaWion Pa\. 

(b) HealWh BenefiW Plan. The Emplo\er agreeV Wo remiW Wo Whe Union, on behalf of Whe 
Emplo\eeV, an amoXnW eqXal Wo Vi[ per cenW (6%) of Emplo\eeV¶ groVV ZageV for Whe 
pXrpoVeV of HealWh BenefiW Plan conWribXWionV. 

(c) PenVion Plan. The Emplo\er agreeV Wo remiW Wo Whe Union, on behalf of Whe Emplo\eeV, an 
amoXnW eqXal Wo WZo and one-half per cenW (2.5%) of Emplo\eeV¶ groVV ZageV for Whe 
pXrpoVeV of PenVion Plan conWribXWionV. 

(d) SWaWXWor\ Holida\ Pa\. The Emplo\er agreeV Wo pa\ Whe Emplo\eeV WZo-and-a-half per 
cenW (2.5%) of groVV ZageV for SWaWXWor\ Holida\ Pa\. 

³groVV ZageV´ iV defined aV Whe WoWal of all VWraighW Wime and oYerWime earningV, inclXding Wime 
paid for WXrnaroXnd, meal breakV, and meal penalWieV. 

 
 

6.6 Dues 
Union dXeV Vhall be dedXcWed b\ Whe Emplo\er aW VoXrce and remiWWed Wo Whe Union. 
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6.7 Performing Duties in a Higher Classification 
If, aW Whe direcWion of Whe Emplo\er, an Emplo\ee ZorkV in a claVVificaWion higher Whan Whe 
claVVificaWion Xnder Zhich Whe Emplo\ee iV called for Zork for more Whan WZo (2) hoXrV, Whe higher 
raWe Vhall preYail for all Wime Zorked. 

 
 
6.8 Cancellation Penalty 

 
If an Emplo\ee iV noWified of a cancellaWion of a call ZiWhin WZelYe (12) hoXrV of Whe VWarW of Whe 
call, Whe Emplo\ee Vhall be paid foXr (4) hoXrV ZageV aW Whe raWe negoWiaWed for Whe call. 

 
 

Article Seven: Meal Periods and Breaks 
7.1 Meal Period Schedule and Duration 
There Vhall be meal periodV proYided for all Emplo\eeV Zorking in e[ceVV of fiYe (5) hoXrV on a 
Zork da\ for an eYenW. 

Each meal period Vhall be one-half hoXr or one hoXr in lengWh, aW Whe Emplo\er¶V diVcreWion. 

A meal period Vhall be Waken appro[imaWel\ eYer\ foXr (4) hoXrV and aW leaVW once eYer\ fiYe (5) 
hoXrV, in accordance ZiWh Emplo\menW SWandardV LegiVlaWion. 

Meal periodV Vhall be VchedXled b\ Whe Emplo\er or Emplo\er¶V deVignaWe. 

A one hoXr meal break Vhall noW be Waken ZiWhin Whe firVW WZo (2) hoXrV of a call. 

Onl\ one Xnpaid meal break Vhall be Waken for VhifWV in e[ceVV of fiYe (5) hoXrV. 

 
7.2 Meal Period Pay 
A one-half hoXr meal period Vhall be paid aW Whe preYailing hoXrl\ raWe. A meal Vhall be proYided 
b\ Whe Emplo\er for eYer\ one-half hoXr meal period Waken beWZeen 12am and 7am. 

A one-hoXr meal period iV Xnpaid. The Emplo\er iV noW obligaWed Wo proYide a meal for a one- 
hoXr meal period. 

 
 
7.3 Guarantee After Meal Period 
An Emplo\ee Vhall haYe a minimXm of WZo hoXrV of Zork afWer a one hoXr meal period. 

 
 
7.4 Breaks 
FifWeen (15) minXWe paid breakV ma\ be VchedXled aW reaVonable inWerYalV, aW Whe diVcreWion of 
Whe clienW. 

BreakV Vhall be VchedXled b\ Whe Emplo\er or Emplo\er¶V deVignaWe. 
 
 
7.5 Penalty for Work on Meal Period 
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If, on reqXeVW b\ Whe Emplo\er or Emplo\er¶V deVignaWe, a meal period iV noW Waken b\ an 
Emplo\ee, Whe Emplo\ee Vhall receiYe a penalW\ pa\menW in addiWion Wo Wheir normal earningV for 
Zorking WhroXgh Whe meal period. 

The penalW\ pa\menW Vhall be an addiWional fifWeen (15) minXWeV of ZageV, aW Whe preYailing raWe, 
for eYer\ fifWeen (15) minXWeV or porWion Whereof Zorked paVW Whe fiYe (5) hoXrV Vince Whe preYioXV 
meal period or VWarW of VhifW, XnWil a meal break iV Waken. 

 
 

Article Eight: Turnaround for an Event 
 
IW iV Whe inWenW of Whe parWieV here Wo alloZ an Emplo\ee a minimXm of eighW (8) hoXrV free from 
Zork beWZeen Whe Wime an Emplo\ee endV hiV or her Zork ZiWh Whe Emplo\er and Whe Wime he or 
Vhe beginV Zorking for Whe Emplo\er again on an EYenW. 

In Whe eYenW Whe Emplo\er reqXeVWV an Emplo\ee Wo reWXrn Wo Zork before Whe Emplo\ee haV had 
eighW (8) hoXrV free from Zork, Whe Emplo\er Vhall pa\ Whe Emplo\ee a minimXm of one-and-a- 
half WimeV (1.5[) Whe hoXrl\ raWe for all hoXrV encroached. 

TXrnaroXnd iV noW applicable beWZeen load-in and load-oXW of an EYenW. 
 
 

Article Nine: Consultative Committee 
 
On Whe ZriWWen reqXeVW of eiWher parW\, Whe parWieV mXVW meeW aW leaVW once eYer\ \ear XnWil WhiV 
agreemenW iV WerminaWed, for Whe pXrpoVe of diVcXVVing iVVXeV relaWing Wo Whe Zorkplace WhaW affecW 
Whe parWieV or an\ Emplo\ee boXnd b\ WhiV agreemenW. 

 
 

Article Ten: Payment of Wages, Benefits, and Dues 
10.1 Payroll Period 
The pa\roll period Vhall be WZo ZeekV in lengWh. 

For Whe pXrpoVeV of XniformiW\, Whe pa\roll period Vhall be from 12:01 a.m. on Monda\ of Whe firVW 
Zork Zeek Wo 12 midnighW on SXnda\ of Whe Vecond Zork Zeek, e[cepW if Zork beginning on Whe 
Vecond SXnda\ rXnV paVW 12 midnighW, Zork Wime afWer 12 midnighW Vhall be crediWed Wo Whe Vecond 
SXnda\. 

All WimeV Vhall be compXWed in one-half (1/2) hoXr incremenWV. The Emplo\er Vhall noW make 
dedXcWionV from an\ VXch ZageV XnleVV aXWhori]ed b\ VWaWXWe, coXrW order, arbiWraWion aZard, or 
WhiV AgreemenW. 

 
 
10.2 Payment of Wages and Benefits to Employees 
All Zage pa\menWV Vhall be made b\ cheqXe or direcW depoViW Wo Whe Emplo\ee¶V bank accoXnW. 

Emplo\ee pa\menW Vhall be read\ no laWer Whan noon on Whe Vecond Monda\ folloZing Whe end  of 
Whe pa\roll period. If a SWaWXWor\ Holida\ fallV on a regXlar pa\da\, pa\menW Vhall be read\ on Whe 
folloZing bXVineVV da\. 
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If ZageV are paid b\ cheqXe, Whe Emplo\er or Emplo\er¶V deVignaWe Vhall enVXre Whe pa\ cheqXeV 
Zill be aYailable for pick-Xp aW a deVignaWed locaWion b\ Whe daWe and Wime Vpecified, or Whe\ ma\ 
be mailed b\ Whe daWe and Wime Vpecified. 

 
 
10.3 Time Reports 
Emplo\eeV Vhall receiYe a Wime reporW ZiWh each Zage pa\menW. 

The Emplo\er Vhall inclXde in Whe Wime reporW Whe folloZing: Emplo\ee¶V name and addreVV; job 
claVVificaWion; pa\ period ending daWe; daWeV Zorked; hoXrV Zorked; Zage and oYerWime raWeV; 
iWemi]aWion and idenWificaWion of all alloZanceV, penalWieV, premiXmV, and benefiWV paid; iWemi]aWion 
and idenWificaWion of all dXeV and dedXcWionV made; groVV and neW amoXnWV of Whe Emplo\ee¶V 
pa\menW for Whe pa\ period; and \ear Wo daWe WoWalV for groVV ZageV, neW ZageV, dXeV, dedXcWionV, 
alloZanceV, penalWieV, premiXmV, and benefiWV. 

A cop\ of Whe Emplo\eeV¶ Wime reporW and Wime VheeW Vhall be forZarded Wo Whe Union, 
accompanied b\ all applicable Emplo\er ConWribXWionV and DXeV, on a bi-Zeekl\ baViV. 

 
 
10.4 Use of Payroll Company 
In Whe eYenW Whe Emplo\er XVeV a pa\roll compan\ or oWher oXWVide perVon(V) or enWiW\ (herein 
referred Wo collecWiYel\ aV Whe ³Pa\roll SerYice´) Wo handle or faciliWaWe Whe pa\menW of ZageV or 
benefiWV Wo or on behalf of an Emplo\ee or Emplo\eeV, Whe Emplo\er agreeV and acknoZledgeV 
WhaW iW iV and remainV Whe Emplo\er of VXch Emplo\ee(V) for Whe pXrpoVeV of all of Whe proYiVionV 
of WhiV AgreemenW, and WhaW Whe Emplo\er remainV liable and reVponVible for compliance ZiWh VXch 
proYiVionV. 

 
 
10.5 Corrections 
An\ correcWionV or errorV Wo an indiYidXal¶V pa\ Vhall be made b\ Whe Emplo\er Whe Zeek folloZing 
YerificaWion of Whe error. 

 
 
10.6 Union Access to Employer Records 
Upon ZriWWen reqXeVW, Whe Emplo\er Vhall proYide Vpecific pa\roll recordV. 

 
 

Article Eleven: Minimum Call, Cancellations, and Altered Call Times 
11.1 Minimum Work Call 
The Emplo\ee¶V minimXm Zork call per eYenW Vhall be foXr (4) hoXrV, paid aW Whe preYailing raWe. 

Emplo\eeV Zho are noW accepWed b\ Whe Emplo\er Xpon arriYal aW Whe call, for jXVW and reaVonable 
caXVe, Vhall noW be gXaranWeed Whe minimXm Zork call. 

 
 
11.2 Cancellation of Call / Notification of altered call time 
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The Emplo\er ma\ cancel an Emplo\ee¶V call Xp Wo WZenW\-foXr (24) hoXrV before Whe VWarWing Wime 
of Whe call ZiWhoXW haYing Wo pa\ Whe Emplo\ee¶V minimXm Zork call. 

The Emplo\er ma\ noWif\ Whe Emplo\ee of an alWered call Wime Xp Wo WZenW\-foXr (24) hoXrV before 
Whe original VWarWing Wime ZiWhoXW haYing Wo pa\ Whe Emplo\ee for Wime Zorked VWarWing aW Whe original 
call Wime. 

A call Wo Whe Emplo\ee¶V primar\ conWacW phone nXmber noWif\ing Whe Emplo\ee of Whe cancellaWion 
or alWeraWion Vhall be deemed VXfficienW noWificaWion of Whe cancellaWion or alWeraWion. In Whe caVe of 
an Emplo\ee Zho doeV noW haYe Yoice mail, an e-mail Wo Vaid Emplo\ee Vhall VXffice. 

 
 

Article Twelve: Job Steward 
A Job SWeZard, VelecWed from Whe Zork force VchedXled Wo fill a call, ma\ be appoinWed b\ Whe 
Union on an\ call. 

The Job SWeZard Vhall enVXre WhaW Whe proYiVionV Wo WhiV agreemenW are adhered Wo. The Job 
SWeZard Vhall haYe no aXWhoriW\ Wo alWer, amend, YiolaWe, or oWherZiVe change an\ parW of WhiV 
AgreemenW. The Emplo\er Vhall recogni]e Whe Job SWeZard aV Whe repreVenWaWiYe of Whe 
Emplo\eeV, and hereb\ recogni]eV WhaW Whe poZer Wo appoinW or eliminaWe Whe Job SWeZard 
poViWion iV Volel\ YeVWed ZiWh Whe Union. 

The Emplo\er Vhall noW diVcriminaWe againVW a Job SWeZard for fXlfilling hiV or her dXW\ of Union 
repreVenWaWion. 

WiWh Whe e[cepWion of a legiWimaWe VafeW\ concern, iW iV XnderVWood and agreed WhaW in Whe 
performance of Whe Job SWeZard¶V reVponVibiliWieV, Whe bXVineVV and operaWionV of Whe Emplo\er 
Vhall noW be impaired, diVrXpWed or reVWricWed. WheneYer poVVible, Whe Zork and Whe bXVineVV Vhall 
conWinXe. 

 
 

Article Thirteen: Safety 
 
The Emplo\er and Whe Union Vhall Zork WogeWher Wo inVXre WhaW all applicable VafeW\ rXleV aV VeW 
forWh b\ Whe BC SafeW\ AXWKRULW\, WRUNeUV CRPSeQVaWLRQ AcW, CaQadLaQ EOecWULc CRde aQd UeOaWed 
UeJXOaWLRQV are folloZed. Emplo\eeV Vhall be e[pecWed Wo folloZ Whe VafeW\ rXleV iVVXed b\ Whe 
Emplo\er. The Emplo\er Vhall proYide a cop\ of iWV rXleV Wo each Emplo\ee and Whe Union. 

Emplo\eeV Zill noW be reqXired Wo Zork Xnder condiWionV WhaW are in YiolaWion of Whe Work Safe 
VWandardV VeW b\ WorkSafe BC (Whe Worker¶V CompenVaWion Board of BC). 

 
 

Article Fourteen: Discipline 
The Emplo\er mXVW noW diVmiVV or diVcipline an Emplo\ee boXnd b\ WhiV agreemenW e[cepW for 
jXVW and reaVonable caXVe. 

An Emplo\ee Vhall haYe Whe righW Wo reqXeVW Whe preVence of a Job SWeZard aW an\ diVciplinar\ 
inWerYieZ ZiWh Whe Emplo\er. 
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In Whe eYenW WhaW diVciplinar\ acWion ariVeV, Whe Emplo\ee Vhall be noWified of hiV righW Wo reqXeVW 
Whe preVence of a Job SWeZard. 

The Union Zill be noWified, in ZriWing, of all diVciplinar\ acWion Waken. 
 
 

Article Fifteen: Grievances and Arbitration Procedure 
15.1 Grievance Procedure 
STEP 1: The complaining parW\ Vhall, noW laWer Whan Wen (10) bXVineVV da\V from Whe daWe Whe 
grieYance or diVpXWe occXrred or comeV Wo hiV/her aWWenWion, bring Whe grieYance or diVpXWe Wo  Whe 
aWWenWion of Whe oWher parW\, in ZriWing. WiWhin Wen (10) bXVineVV da\V of VXch grieYance, Whe WZo 
parWieV Vhall meeW Wo aWWempW Wo reVolYe Whe maWWer. Failing reVolXWion, Whe grieYance Vhall be 
redXced Wo ZriWing, ZiWh copieV Wo Whe Union and Emplo\er, and adYanced Wo SWep 2. 

STEP 2: WiWhin fifWeen (15) bXVineVV da\V of filing of a ZriWWen grieYance, Whe Senior SWeZard or 
oWher repreVenWaWiYe of Whe Union and a deVignaWed repreVenWaWiYe of Whe Emplo\er Vhall meeW Wo 
aWWempW Wo reVolYe Whe grieYance. WiWhin Whree (3) bXVineVV da\V of Whe meeWing, a ZriWWen anVZer 
Wo Whe grieYance Vhall be proYided, VeWWing forWh in fXll, Whe anVZering parW\¶V poViWion. If Whe maWWer 
haV noW been VaWiVfacWoril\ reVolYed, Whe grieYance Vhall adYance Wo SWep 3. 

STEP 3: WiWhin fifWeen (15) bXVineVV da\V of receipW of Whe SWep 2 anVZer, Whe Senior SWeZard or 
oWher repreVenWaWiYe of Whe Union and Whe operaWionV manager of Whe Emplo\er, or hiV deVignaWe, 
Vhall meeW Wo aWWempW Wo reVolYe Whe grieYance. WiWhin Wen (10) bXVineVV da\V of VXch a meeWing, 
VhoXld Whe maWWer noW be VaWiVfacWoril\ reVolYed Whe Union and Whe Emplo\er ma\ refer Whe 
difference for arbiWraWion. When VXch a referral iV made, Whe parWieV Zill agree on a Vingle arbiWraWor. 

The aggrieYed parW\ Vhall When prompWl\ noWif\ Whe VelecWed arbiWraWor and obWain a daWe and place 
for Whe arbiWraWion. The arbiWraWor¶V deciVion Vhall be final and binding. 

 
 
15.2 Arbitration Procedure 
If a difference ariVeV beWZeen Whe parWieV relaWing Wo Whe diVmiVVal or diVcipline of an Emplo\ee, or 
Wo Whe inWerpreWaWion, applicaWion, operaWion or alleged YiolaWion of WhiV agreemenW, inclXding a 
qXeVWion aV Wo ZheWher a maWWer iV arbiWrable, eiWher of Whe parWieV, ZiWhoXW VWoppage of Zork, ma\, 
afWer e[haXVWing Whe grieYance procedXre eVWabliVhed b\ WhiV agreemenW, noWif\ Whe oWher parW\ in 
ZriWing of iWV deVire Wo VXbmiW Whe difference Wo arbiWraWion, and Whe parWieV mXVW agree on a Vingle 
arbiWraWor, Whe arbiWraWor mXVW hear and deWermine Whe difference and iVVXe a deciVion, Zhich iV 
final and binding on Whe parWieV and an\ perVon affecWed b\ iW. 

The procedXre Wo be folloZed in arbiWraWion Vhall be deWermined b\ Whe arbiWraWor, XnleVV oWherZiVe 
agreed Xpon b\ Whe parWieV ZiWh one (1) Zork da\ preceding Whe arbiWraWion hearing. The arbiWraWor 
Vhall VXbmiW hiV deciVion in ZriWing, and hiV deciVion Vhall be final and binding.  The compenVaWion 
and neceVVar\ e[penVeV of Whe arbiWraWor Vhall be borne eqXall\ b\ Whe parWieV. 

The arbiWraWor Vhall noW make an\ aZard or deciVion conWrar\ Wo Whe condiWionV or arWicleV of WhiV 
AgreemenW. 

The arbiWraWor iV aXWhori]ed Wo make hiV deciVion reWroacWiYe Wo Whe daWe of Whe Vpecific grieYance 
being addreVVed if, in hiV jXdgemenW, Whe circXmVWanceV jXVWif\ VXch an aZard. An\ diVpXWe aV Wo 
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Whe inWerpreWaWion or conVWrXcWion Wo be placed Xpon Whe arbiWraWor¶V aZard Vhall be prompWl\ 
VXbmiWWed Wo Whe arbiWraWor Zho made Whe aZard, Zho ma\ conVWrXe or inWerpreW Whe aZard Vo far 
aV neceVVar\ Wo clarif\ Whe Vame, bXW ZiWhoXW changing Whe VXbVWance Whereof, and VXch 
inWerpreWaWion Vhall be binding on all Whe parWieV. 

 
 
15.3 Time Limit Extension 
The Wime limiWV preVcribed in an\ VecWion in WhiV ArWicle ma\ be e[Wended b\ mXWXal conVenW, in 
ZriWing, b\ Whe parWieV. 

 
 

Article Sixteen: Strikes and Lockouts 
 
The Emplo\er agreeV WhaW Where Zill be no lock-oXW dXring Whe life of Whe conWracW. 

The Union agreeV WhaW dXring Whe life of WhiV AgreemenW, Where Zill be no VWrike, Zork VWoppage or 
diVrXpWiYe acWiYiW\ b\ Whe Union. IW Vhall noW be a YiolaWion of WhiV AgreemenW and iW Vhall noW be 
caXVe of diVmiVVal or diVciplinar\ acWion in Whe eYenW an Emplo\ee refXVeV Wo croVV or Zork behind 
an\ legal pickeW line relaWed Wo a laboXr diVpXWe, inclXding VXch a pickeW line aW Whe Emplo\er¶V 
place of bXVineVV. 

 
 

Article Seventeen: Non-Discrimination 
 
The Emplo\er and Whe Union VXbVcribe Wo Whe principleV of Whe HXman RighWV AcW of BriWiVh 
ColXmbia. 

The Union and Whe Emplo\er agree Where Vhall be no diVcriminaWion againVW an\ indiYidXal on Whe 
baViV of race, coloXr, religion, Ve[, Ve[Xal orienWaWion, ph\Vical or menWal diVabiliW\, age, mariWal 
VWaWXV, anceVWr\, place of origin or criminal conYicWion XnrelaWed Wo emplo\menW. 

The Emplo\er Vhall noW diVcriminaWe againVW an\ Emplo\eeV for memberVhip or acWiYiW\ in Whe 
Union, for VerYing on an\ Xnion commiWWee, or holding Xnion office. The Emplo\er Vhall noW 
diVcriminaWe againVW an\ Emplo\ee for refXVing Wo croVV or Zork behind an\ legal pickeW. 

WheneYer Whe maVcXline gender iV XVed in WhiV AgreemenW, iW iV for conYenience onl\ and inclXdeV 
femaleV aV Zell aV maleV. 

 
 

Article Eighteen: Management Rights and Responsibilities 
 
E[cepW Wo Whe e[WenW e[preVVl\ abridged b\ a Vpecific proYiVion of WhiV AgreemenW Whe Emplo\er 
reVerYeV and reWainV, Volel\ and e[clXViYel\, Whe righW Wo manage Whe bXVineVV. SXch righW inclXdeV 
Whe righW Wo plan, direcW, e[pand, conWrol, redXce, or WerminaWe operaWionV, Wo eVWabliVh and mainWain 
job reqXiremenWV and VWandardV of prodXcWion and inVpecWion, Wo hire, aVVign, WranVfer, promoWe, 
VXVpend, or diVcharge Emplo\eeV for jXVW caXVe, Wo relieYe Emplo\eeV from dXW\ for lack of Zork 
or for oWher legiWimaWe reaVonV, Wo diVconWinXe proceVVeV or operaWionV, or  Wo diVconWinXe Wheir 
performanceV b\ Emplo\eeV of Whe Emplo\er. 

To inWrodXce an\ neZ or improYed meWhodV or faciliWieV, and make VXch reaVonable rXleV and 
regXlaWionV  noW  in  conflicW  ZiWh  WhiV  AgreemenW  aV  ma\  be  neceVVar\  or  deVirable  for  Whe 
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operaWion of Whe Emplo\er and Wo appl\ Whem in a reaVonable faVhion; proYided, WhaW  Whe e[erciVe 
of an\ VXch righWV Vhall noW haYe Whe pXrpoVe or effecW of diVcriminaWing againVW Whe Union or Whe 
Emplo\eeV emplo\ed Xnder WhiV AgreemenW. 

 
 

Article Nineteen: Assignment of Wages 
 
The Emplo\er Zill honoXr an Emplo\ee¶V ZriWWen aVVignmenW of ZageV Wo Whe Union. 

 
 

Article Twenty: Visitation of Worksites 
 
A repreVenWaWiYe of Whe Union Vhall be permiWWed Wo YiViW Whe ZorkViWeV of Whe Emplo\er aW all 
reaVonable WimeV dXring Zorking hoXrV, giYen conVideraWion Wo acceVV reVWricWionV aW Whe ZorkViWe, 
Wo conVXlW ZiWh Whe Job SWeZardV or oWher bargaining XniW Emplo\eeV for Whe pXrpoVe of carr\ing 
oXW Whe WermV and condiWionV of WhiV AgreemenW, or Wo aVcerWain if Whe WermV hereof are being 
complied ZiWh. 

 
 

Article Twenty-One: Employee Indemnification 
 
21.1 Employee Indemnification 
The Emplo\er Zill defend, indemnif\, and VaYe harmleVV an\ Emplo\ee for liabiliW\ incXrred dXring 
Whe effecWiYe daWeV of Whe AgreemenW and in Whe coXrVe of performance of Whe Emplo\ee¶V aVVigned 
dXWieV and performed ZiWhin Whe Vcope of hiV or her emplo\menW for Whe Emplo\er WhaW reVXlWed in 
bodil\ injXr\, properW\ damage VXffered b\ an\ perVon(V) VXbjecW Wo Whe folloZing condiWionV: 

(a) ThiV Vhall noW appl\ in an\ inVWance in Zhich VXch injXr\, loVV or damage iV Whe reVXlW of  or 
caXVed, in Zhole or in parW, b\ Whe groVV negligence or ZillfXl miVcondXcW of Whe  Emplo\ee. 

(b) The Emplo\ee Vhall cooperaWe fXll\ in Whe defenVe of Whe claim or acWion, inclXding, bXW noW 
limiWed Wo, proYiding noWice Wo Whe Emplo\er immediaWel\ Xpon becoming aZare of an\ claim 
or liWigaWion, aWWending of hearingV and WrialV, VecXring and giYing eYidence and obWaining Whe 
aWWendance of ZiWneVVeV. 

 
 
21.2 Employer¶s Duty to Provide Legal Representation for Field Safety Representatives 
The Emplo\er agreeV Wo proYide legal repreVenWaWion of iWV choice Wo Emplo\eeV in proceedingV 
before Whe BULWLVK CROXPbLa SafeW\ AXWKRULW\ for reporWed incidenWV or alleged non-compliance ZiWh 
Whe SafeW\ SWaQdaUdV AcW, Whe SafeW\ SWandardV General RegXlaWion and Whe ElecWrical SafeW\ 
RegXlaWion ariVing oXW of Emplo\ee¶V dXWieV aV Field SafeW\ RepreVenWaWiYeV. 

The Emplo\ee Vhall cooperaWe fXll\ ZiWh Whe Emplo\er in Whe defenVe of WhoVe proceedingV 
inclXding, bXW noW limiWed Wo, proYiding noWice Wo Whe Emplo\er immediaWel\ Xpon becoming aZare 
of an\ reporWed incidenW or an\ alleged non-compliance. 
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The Emplo\er iV noW reqXired Wo conWinXe legal repreVenWaWion if a deWerminaWion iV made b\ Whe 
Emplo\er in good faiWh WhaW Whe Emplo\ee haV engaged in ZillfXl-miVcondXcW or groVV negligence. 

 

21.3 Definition of Gross Negligence 
For Whe pXrpoVeV of WhiV arWicle, groVV negligence iV defined aV circXmVWanceV Zhen iW mXVW be 
plain Whe magniWXde of Whe riVkV inYolYed are VXch WhaW if more Whan ordinar\ care iV noW Waken, a 
miVhap iV likel\ Wo occXr in Zhich loVV of life, VerioXV injXr\ or graYe damage iV almoVW ineYiWable. 

 

21.4 Duration of Protection 
The proWecWion proYided Wo Whe Emplo\ee Xnder WhiV arWicle iV alVo perVonal Wo Whe Emplo\ee and 
ma\ be enforced b\ an\ Emplo\ee in an\ appropriaWe coXrW or VWaWXWor\ forXm. The proWecWion 
proYided Wo Whe Emplo\ee in WhiV arWicle doeV noW e[pire ZiWh Whe e[piraWion of WhiV AgreemenW bXW 
Zill conWinXe ZiWh regard Wo an\ claim made againVW an Emplo\ee afWer Whe e[piraWion of WhiV 
AgreemenW for liabiliW\ WhaW ZaV incXrred in Whe coXrVe of performance of Whe Emplo\ee¶V aVVigned 
dXWieV performed ZiWhin Whe Vcope of hiV or her emplo\menW for Whe Emplo\er. 

 

21.5 Indemnification 
IW iV e[preVVl\ XnderVWood and agreed WhaW Whe Emplo\er Vhall haYe no recoXrVe of an\ kind 
againVW Whe Union in reVpecW Wo Wraining or Whe iVVXance of a cerWificaWe of Wraining Wo an\ Emplo\ee 
Xnder Whe proYiVionV of an\ Federal, ProYincial, TerriWorial or MXnicipal regXlaWing agenc\. 

 
 

Article Twenty-Two: Unlawful Provisions 
 
In Whe eYenW of a deWerminaWion b\ Whe properl\ conVWiWXWed aXWhoriW\ WhaW an\ porWion or porWionV of 
WhiV AgreemenW iV XnlaZfXl, Whe remaining porWionV Vhall remain in fXll force and effecW, and  Whe 
porWion or porWionV deWermined XnlaZfXl Vhall become nXll and Yoid. The parWieV hereWo agree Wo 
renegoWiaWe VXch porWion or porWionV for Whe pXrpoVe of making Whem conform, Vo long aV Whe\ 
remain legall\ effecWiYe. 

 
 
 

Article Twenty-Three: Terms of Agreement 
 
ThiV AgreemenW Vhall be in effecW from SepWember 15, 2020, and Zill conWinXe in fXll force and 
effecW XnWil SepWember 14, 2023. 

UnleVV ZriWWen noWice iV giYen b\ eiWher parW\ Wo Whe oWher aW leaVW Vi[W\ (60) da\V and noW more 
Whan nineW\ (90) da\V prior Wo Whe daWe of WerminaWion of a deVire for change Wherein or Wo WerminaWe 
and negoWiaWe a neZ AgreemenW, WhiV AgreemenW Vhall conWinXe in effecW for one addiWional \ear 
and from \ear Wo \ear WhereafWer. In Whe Vame manner, WhiV AgreemenW, ZiWh an\ amendmenWV 
Whereof, Vhall remain in effecW from \ear Wo \ear WhereafWer VXbjecW Wo WerminaWion or modificaWion aW 
Whe e[piraWion of VXch conWracW \ear Xpon noWice in ZriWing giYen b\ eiWher parW\ Wo Whe oWher aW leaVW 
Vi[W\ (60) da\V and noW more Whan nineW\ (90) da\V prior Wo Whe e[piraWion of VXch conWracW \ear. 





 
 

AGREEMENT 
 

B\ DQG BHWZHHQ 
 
 

PURMHFW X PURGXFWLRQV IQF. 
 

DQG 
 

 
 

IQWHUQDWLRQDO AOOLDQFH RI TKHDWULFDO SWDJH EPSOR\HHV, 
MRYLQJ PLFWXUH THFKQLFLDQV, AUWLVWV DQG AOOLHG CUDIWV 

RI WKH UQLWHG SWDWHV, LWV THUULWRULHV DQG CDQDGD, 
AFL-CIO, CLC 

LRFDO 118 
 

SHSWHPEHU 15, 2020± SHSWHPEHU 14, 2023  
  



 
 
 
 
 
ASSendi[ A: ClaVVificaWionV and Wage RaWeV 
WDJHV VKDOO EH SDLG LQ DFFRUGDQFH ZLWK WKLV AUWLFOH. 
TKH PLQLPXP VWUDLJKW-WLPH KRXUO\ UDWH IRU EPSOR\HHV UHIHUUHG IRU HPSOR\PHQW VKDOO EH DV 
IROORZV: 
 

  PƌŽũecƚ X WaŐe RaƚeƐ 
PƌŽũecƚ X     Ϯ͘ϬϬй Ϯ͘ϬϬй 
  Noƚes ϮϬϮϬ ϮϬϮϭ ϮϬϮϮ 
          

Head Rigger Acƚs as a GR bƵƚ sƵperǀises 
 Ψ         
ϰϰ͘ϰϴ  

 Ψ          
ϰϱ͘ϯϳ  

 Ψ        
ϰϲ͘Ϯϴ  

High Rigger   
 Ψ         
ϰϰ͘ϰϴ  

 Ψ          
ϰϱ͘ϯϳ  

 Ψ        
ϰϲ͘Ϯϴ  

GroƵnd Rigger   
 Ψ         
ϯϰ͘ϭϮ  

 Ψ          
ϯϰ͘ϴϬ  

 Ψ        
ϯϱ͘ϱϬ  

Depƚ͘ Head All Deparƚmenƚs 
 Ψ       
ϯϯ͘ϲϮ  

 Ψ          
ϯϰ͘Ϯϵ  

 Ψ        
ϯϰ͘ϵϴ  

OperaƚorͬChief 
Elecƚric Assisƚanƚ All Deparƚmenƚs 

 Ψ         
ϯϭ͘ϲϯ  

 Ψ          
ϯϮ͘Ϯϲ  

 Ψ        
ϯϮ͘ϵϭ  

Camera Op   
 Ψ         
ϯϭ͘ϲϯ  

 Ψ          
ϯϮ͘Ϯϲ  

 Ψ        
ϯϮ͘ϵϭ  

FolloǁͲspoƚ Op   
 Ψ         
Ϯϱ͘ϵϬ  

 Ψ          
Ϯϲ͘ϰϮ  

 Ψ        
Ϯϲ͘ϵϱ  

Grip TechnicianͬHand 
 Ψ         
Ϯϰ͘ϲϳ  

 Ψ          
Ϯϱ͘ϭϲ  

 Ψ        
Ϯϱ͘ϲϳ  

TELEPROMPTER   
 Ψ         
ϯϯ͘ϱϳ  

 Ψ          
ϯϰ͘Ϯϰ  

 Ψ        
ϯϰ͘ϵϯ  

FORK OP   
 Ψ         
Ϯϵ͘ϴϳ  

 Ψ          
ϯϬ͘ϰϳ  

 Ψ        
ϯϭ͘Ϭϴ  

 
A cUeZ chief Vhall be Said an addiWiRnal $2/hRXU abRYe Whe gUiS UaWe 
 
NRWe: Whe Zage UaWeV aSSlicable XQdeU WhiV agUeePeQW aUe cRQVideUed 
cRQfideQWial. 
 
DiVSaWch Zill iQfRUP iQdiYidXalV Rf WheiU PiQiPXP Zage UaWe, aV QegRWiaWed 
XQdeU WhiV agUeePeQW, ZheQ iQdiYidXalV aUe called. 
 




