COLLECTIVE BARGAINING AGREEMENT

This Agreement is made by and between Encore Group (USA), LLC d/b/a Encore, the Employer,
and the International Alliance of Theatrical Stage Employees, Moving Picture Technicians, Artists and
Allied Crafts of the United States, Its Territories and Canada, the Union, for itself and on behalf of its
affiliated Locals and the members of the bargaining units described in Article One of this Agreement,
who may now or hereafter be employed by the Employer. Now, therefore, the parties hereto, intending
to be legally bound, hereby agree as follows.

1.01

1.02

1.021

1.022

1.023

1.03,

Article 1 — Recognition

The Employer acknowledges and agrees that for each locale in which the Employer and the
Union enter into this Agreement, the Employer hereby recognizes the IATSE, and its affiliated
Locals, as the collective bargaining representative under Section 9(a) of the National Labor
Relations Act, and under all applicable legislation in Canada, of the Employer's Hotel Division
and Production Division employees for each such locale in the bargaining unit listed below
in Section 1.02 of this Agreement.

This Agreement shall apply only to casual and part time stagehands and audio-visual technicians
referred by the Union for employment with the Employer throughout the United States and
Canada. Where there is a pre-existing collective bargaining agreement with an affiliated local
union of the Union, the pre-existing agreement shall govern the work performed unless the
Employer and the Union agree in writing that this Agreement should apply in whole or in part.
Full time, part time and freelance employees, and all other employees of the Employer, are
excluded from the bargaining unit and are not considered to be employees covered by this
Agreement.

The wages, benefits and other terms of employment for locales added to this Agreement shall be
included in Addendum A and/or B attached hereto. The Employer and the Union may add
additional locales during the term of the Agreement by mutual consent.

The Employer shall have the ability to utilize its regularly scheduled full and part time staff
employees to perform bargaining unit work at each hotel property where the Employer is
contracted as the preferred in-house AV provider.

Any facility agreements, including jurisdictional agreements held by local unions, that are in
conflict with this Agreement shall be identified in Addendum A and/or B attached hereto.
Otherwise, this Agreement shall cover all work performed at such locations.

Encore has no exclusive agreement with a labor contractor, Payroll Company, or like entity in
the United States and Canada that requires Encore to use their labor rather than Union labor.
Should such an agreement exist, then the Employer shall terminate such agreement at the first
available opportunity provided that such termination does not subject the Employer to a
financial penalty under such agreement.
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Article 2 — Management Rights

Subject to the provisions of this Agreement and applicable state and federal law, the Employer
retains the sole right to manage its business and direct the working force including, but without
being limited to, the right to establish new tasks, abolish or change existing tasks, increase or
decrease the numbers of tasks, change materials, processes, products, equipment and operations.
The Employer shall have the right to schedule and assign work to be performed; establish,
maintain and enforce reasonable rules and regulations, including but not limited to safety rules
and regulations; establish attendance policies and have the right to hire or rehire employees;
promote employees; to demote and suspend, discipline or discharge for just cause; and to transfer
or lay off employees because of lack of work. The Employer retains all other rights, unless they
are limited by the language of a provision of this Agreement.

Article 3 — Union Security

All such employees currently members of the Union shall be required, as a condition of
continued employment, to remain members of the Union during the term of this Agreement
unless an employee accepts a position which is excluded by this Agreement. All such employees,
as a condition of their continued employment under this Agreement, will become and remain
members of the Union on and after the thirtieth (30th) working day of their employment. An
employee who fails to become or remain a member of the Union as herein provided shall be
dismissed by the Employer immediately upon written demand by the Union. Nothing contained
in this Agreement will require the Employer to discharge or in any way discriminate against any
employee who has been denied membership in the Union or had his membership in the Union
terminated for any reason other than the failure of such employee to tender the initiation fee and
periodic dues uniformly required as a condition of acquiring or retaining membership. The
foregoing shall be subject to and limited by applicable State law and to the extent that any
applicable State law does not permit the form of union security herein provided, then and in that
cvent, this Agreement shall be deemed to provide for the maximum form of union security
permitted by said State law.

Article 4- Job Referral

The Employer agrees that audio visual bargaining unit work shall be performed by qualified
workers assigned by the appropriate Local Union through its job referral procedure to the extent
that the Local Union has qualified workers available. This is a non-exclusive hiring hall
relationship unless indicated otherwise in Addendum A and/or B attached hereto. Tt is the
intent of the Employer to become more reliant on local union labor as a supplement to its regular
full-time staff employees and regular part-time staff employees as each local union strengthens
the depth and quality of its workforce.

Full-time staff employees are defined as non-bargaining unit employees who are employed an
average of at least 30 hours per week doing bargaining unit work. Regular part -time employees
are defined as those employees who have worked an average of 20 hours per week in the prior
year or are scheduled to work that amount of hours in the current year.

The Employer agrees that the Local Union shall be the exclusive secondary source for rigging
employees for all events held in Encore hotels, after the Employer uses its regular full-time, and
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4.013

4.014

4.015

4.02

4.03

regular part-time staff employees.

The Employer agrees that the Local Union shall be the exclusive primary source for rigging
employees for all events held in venues where Encore is not the preferred in-house provider.

If the Employer determines that a Local Union is not providing qualified riggers, the
Employer may suspend its use of any local's Riggers pending continued bargaining over this
section of the Agreement for negotiations regarding the Local Union's status as a primary or
secondary source for riggers. The Employer will notify the International Union that a problem
is developing with a local prior to suspension and the parties will work through the Labor
Management Committee to correct the problem. The Parties shall meet via Zoom or in person
not later than 10 days from any such notice to the International Union.

The Employer agrees to notify the Union office of its labor needs at least ten days in advance of
call times, whenever possible.

If the Employer notifies the Union office of its labor needs more than ten days in advance, the
Union agrees to notify the Employer no later than seventy-two (72) hours of the call time with a
list of referents assigned to the call, or if it will be unable to fill the call in full or in part.

If the Employer notifies the Union office of its labor needs at least ten days in advance, the
Union agrees to notify the Employer at least forty-eight (48) hours in advance of call times with
a list of referents assigned to the call.

For any labor call placed with less than forty-eight hours’ notice. The Union will make its best
effort to fill the employers labor requirements. If the Union is unable to fill the call in full or in
part, the Union will notify the Employer twenty-four (24) hours prior to the requested call time

. with the status of the request for labor.

The Employer has the right to call by name (CBN) any employee to work in the Tech 1, Tech
2 and*Tech 3 job classifications. The Union will make every reasonable effort to place the
CBN employees. The Employer may contact CBN employees directly, provided the Union is
notified, in writing, of who has accepted work calls when the work call is placed with the
local union. Each local union will provide the Employer with a list of employees with all
certifications achieved (i.e., ETCP, SPRAT, AVIXA etc.) by those referrals routinely assigned
to work, as well as contact information for the same. The Union recognizes that the Employer
is relying on the assurance of any referent's acceptance of direct call CBN employment and as
such, the Union will monitor the employee's compliance with this commitment. In the event
adirect call CBN employee fails to appear for work as agreed without good cause, the Union
and the Employer agree that such employee shall be ineligible to work for the Employer for
a period of three months. In the event of a second offense within a twelve-month period, then
the employee shall be incligible to work for the Employer for a period of one year.

The Employer, in its sole and absolute discretion, shall determine the qualifications of
workers referred by the Union. The qualifications of referents will be evaluated for each local
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union as the Agreement is implemented in each locale. The Union agrees to furnish workers
possessing the necessary skills, tools and capabilities for all calls placed by the Employer.

ETCP riggers and electricians and AVIXA Certified Technology Specialists will be given
preference of employment by the Employer and the Union, regardless of local union hiring
hall provisions, when calls are being filled in the respective classifications, provided they are
qualified to perform the required work. These employees will be the last referred
employees cut from calls in the hall or venue they are working in, after taking qualifications
and continuity of the work in progress into consideration.

With respect to highly technical positions that the Employer has an occasional need to fill,
the Employer shall have the ability to utilize employees from any source in these positions
provided the Union is unable to refer experienced and qualified individuals to perform those
duties. The Employer shall not utilize this provision to reduce the jurisdiction of the Union,
and the Union shall not unreasonably deny permission to utilize these employees. This
provision does not override Section 4.01.

The Local Union Business Representative must be notified 24 hours in advance of the
cancellation of a work call. If a call is cancelled within the 24-hour period, then the scheduled
employees shall be paid for a minimum call at the appropriate wage rate. The Employer shall
not have to pay the minimum call payment when the call is cancelled due to fire, flood,
hurricanes, pandemic or other acts of nature, federal or state government order or if the client
cancels the event.

Article 5 -Job Steward

The Union shall appoint all Job Stewards. Each event shall have a Job Steward; provided, that
if the call is for sixty (60) or more persons, the Union shall be entitled to appoint two referrals
as Job Stewards. The Job Steward shall receive the Tech 2 rate of pay if the number of employees
on the call equals two or more.

At the Employer's discretion, the Job Steward shall be a working member of the crew if less than
fifteen (15) persons are working. Upon reaching a fifteen (15) person call, the Job Steward shall
become an administrative Steward. The working hours of the Job Steward shall be the same as
their crew.

The Job Steward shall be responsible to bring to the immediate attention of the Employer's
designated representative any complaint or grievance which might arise on the job. If the
complaint or grievance cannot be resolved, the Steward shall be responsible for contacting the
appropriate representative of the Union for further handling of the complaint or grievance
pursuant to the grievance and arbitration procedures contained in this Agreement.

Job Stewards will assist in the routine assignment of work crews for each job and shall record all
hours worked in accordance with the Employer’s designated procedure. In pursuing their
responsibilities, the Job Steward shall not disrupt their own work assignments, the work
assignments of other employees or the event and shall adhere to all rules, regulations and policies
of the Employer applicable generally to its personnel.
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At the discretion of the Employer, the Steward shall receive one-half hour of pay at the prevailing
hourly rate before and/or after the call in order to perform and complete necessary paperwork at
the conclusion of each call. If the Steward is required to report to the Employer prior to the job
call reporting time, the Employer shall notify the Union of this request on the original labor call.
If the one-half hour of pay is not granted, the Employer shall provide the Job Steward the
necessary time to complete paperwork within the framework of the call.

The Steward may be discharged for just cause. The Employer will not discriminate against a
Steward for fulfilling his or her duty of Union representation. If the Union considers the
discharge as being without just cause, such action by the Employer shall be subject to the
grievance and arbitration procedure.

Article 6- No Strike/No Lockout

There shall be no strikes or work stoppages during the term of this Agreement. Should an alleged
violation of this Article occur, the Union agrees that, upon the Employer's request, it will
immediately repudiate such violation orally with a confirmation of such repudiation in writing
and will urge those alleged participants in the improper activity to immediately cease such
activity, and will attempt to bring an immediate end to such violation. Employees violating
this section shall be subject to discipline or discharge and may be temporarily replaced by
the Employer with employees from any labor source.

The Employer agrees that it will not cause or direct any lockout of the employees covered
by this Agreement during the term of this Agreement.

The Employer shall not require any employee to cross a primary picket line of any labor
organization either at a job site or at any establishment that the employee may be sent to in
the course of their employment. Refusal to cross a primary picket line shall not be cause for
discipline, discharge or permanent replacement and the Union shall not be liable in any
manner because of such refusal.

Article 7 - Dispute Resolution

A grievance is defined to be an alleged violation by the Employer of the terms of this
Agreement. All grievances shall be processed promptly in accordance with the following
procedure:

Step 1: Any person having a grievance may discuss the grievance with the
Employer's Manager within five (5) working days of gaining knowledge of the
incident in question. Step 1 will be terminated within five (5) days of the first
grievance discussion or with the supervisor's answer whichever occurs first. It is
understood that this process will be conducted under the following conditions: 1.) The
dispute or disagreement shall immediately be removed from the show floor or
immediate work area; 2.) The issue shall be discussed in a less visible location in an
attempt to resolve the issue; 3.) Verbal and/or physical confrontations will not be
tolerated and could result in appropriate discipline. Settlement of a grievance at this
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level does not set precedent or policy.

Step 2: If the grievance is not settled between the grievant and the Manager, it
shall be submitted in writing and discussed in a conference between the Employer and
a representative of the Local Union within fifteen (15) calendar days of the
conclusion of Step 1. The Employer shall issue a written response to the grievance
within fourteen (14) calendar days of the conference.

Step 3: If the grievance is not settled in Step 2 the grievance may be advanced to a
hearing between a designated International Representative of the IATSE and the
General Manager or other designee of the Employer. The grievance must be appealed
to this level within ten (10) calendar days of receipt of the written reply at Step Two.
If resolved at this level, the scttlement shall be final and binding upon the parties.
If unresolved at this level either party may, within twenty-one (21) calendar days,
submit the grievance to arbitration.

The cost of the arbitration shall be borne equally between the Local Union and the Employer.
The arbitrator shall not have the right to add to, subtract from or modify any of the terms of
this Agreement. All arbitration hearings shall be conducted and subjected to the Rules of the
American Arbitration Association.

The party requesting arbitration shall request from the American Arbitration Association a
list of seven (7) names of persons qualified to act as arbitrator. The arbitrators must be
members of the National Academy of Arbitrators. The party requesting arbitration shall strike
first. Thereafter, the parties shall alternately strike names and the last name remaining shall have
been selected as arbitrator.

Any of the above-mentioned time limits may be extended by mutual consent in writing.

Article 8- Job Classifications

Job classifications are listed below and skill sets are defined in Addendum C.

Tech 1: High Rigger, Technical Director, Video Engineer (V1), Advanced Virtual
Engineer/OBS General Session (V1), Audio Engineer (A1), Lighting Engineer (L1), IT
Engineer (IT1), Projectionist/LED Programmer (P1), Licensed Pyro Technician, Licensed
Laser Technician.

Tech 2: Assistant Video Engineer (V2), OBS/Meeting Room (V2), Assistant Audio Engineer
(A2), Assistant Lighting Engineer(L2), Assistant IT Engineer (IT2), Camera Operator,
Department Heads/Leads, Video Wall Technician, Teleprompters, Bucket Rigger, Ground
Rigger, Job Steward, Spot Operator, Hairdresser, Make-Up Artist.

Tech 3: Audio Visual Technician, Truck loader, Forklift Operator.

Tech 4; Stage Technicians, Wardrobe Attendants.
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Loaders shall be used exclusively to load and unload trucks and push gear to and from storage
arcas. The number of loaders required shall be determined by the Employer. For trucks over
thirty (30) feet, there shall be a minimum four-person loader crew. Inthe case of trucks that
are thirty (30) feet or less, stage technicians on the call may be designated as loaders and will
be paid one hour of pay at the straight time rate, in addition to the prevailing wage rate, for
each truck the employee is required to unload. If the Employer uses the one hour of pay option
for trucks that are thirty (30) feet or less, the one hour of additional pay shall not be considered
an additional hour worked for purposes of calculating daily or weekly overtime.

Article 9 — Wages and Working Conditions

The Employer and the Union agree that the wages paid under the terms of this Agreement will
be based on each local union's agreed wage rate for each job classification. Wage rates will be
specified in Addendums A or B for each local union. The wage rates in this Agreement are
minimum rates and the Employer may pay higher rates to select employees at its sole discretion.

ETCP certified riggers and SPRAT/IRATA certified riggers ("certified riggers") on high-steel
rigging calls will have four dollars ($4.00) per hour added to their base hourly straight time rate.
This premium will only apply on work calls when performing the job duties of the certification
of high-rigging calls and when the call requires the respective certification for the work to be
performed. Certified riggers must carry proof of certification at all times when on the job. The
Union will provide at least one certified rigger for each venue with a rigging crew.

Bucket riggers must carry up-to-date Hi-lift certifications every work day. Forklift Operators
must carry up-to-date forklift certifications every work day. Employees who cannot show their
certifications will be removed from the lift and paid at a lower rate of pay or be released from
duty without being paid for a minimum call.

For the purposes of this Agreement, the following criteria will be utilized to determine the
application of this Section 9.02:
() A rigging "call" shall only be applicable when hoists and overhead truss are
being installed or removed.
(b)  Crank-up ground supported lighting trees do not constitute a rigging call.
(¢)  For high-steel rigging calls a rigging crew shall consist of three riggers (two
high, one ground). For bucket rigging calls, a rigging crew shall consist of two
riggers (one high, one ground).

Overtime pay shall be defined as one and one-halftimes an employee's regular straight time rate.
Overtime pay shall be paid for:
(a)  All hours in excess of eight hours between the hours of 6:00 a.m. and
12:00 midnight;
(b)  All hours on Saturday and Sunday;
(¢)  All hours in excess of forty straight time hours in a work week.

Premium pay shall be defined as two times an employee's regular straight time rate. Premium
pay shall be paid for:
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(a)  All hours between 12:00 midnight and 6:00 a.m.;

(b)  All hours in excess of eight (8) hours on Saturday and Sunday;

(¢)  All hours in excess of twelve hours in a work day;

(d)  All work done on the following legal holidays: New Year's Day, Martin
Luther King Day, President's Day, Memorial Day, Juneteenth,
Independence Day, Labor Day, Veteran's Day, Thanksgiving Day,
Christmas Eve Day, Christmas Day, and New Year's Eve Day.

There shall be no pyramiding of overtime or premium rates for purposes of overtime and
premium pay calculations. The Employer shall not replace an employee on the job in order to
avoid the payment of overtime or premium rates. Shift work may be permitted when mutually
agreed between the Employer and the Union in advance of the call, and the Union shall not
unreasonably withhold its consent. If an employee, including riggers, has completed the assigned
tasks but time still remains on his minimum call, the Employer may assign the employee to
perform other bargaining unit work, provided the employee's prevailing rate of pay is not
reduced.

If an employee is asked to work in a higher job classification, he shall remain at the higher pay
rate for all hours worked until he receives an eight (8) hour rest period. The rest period only
applies when an employee is being called back on the same event.

Employees shall be paid for one-half (1/2) hour at the prevailing hourly rate for any fraction of
one-half hour worked in excess of ten (10) minutes.

The minimum call shall be eight (8) hours for all Tech 1 and Tech 2 employees for any referral
designated as the operator at the prevailing hourly rate for the duration of the show. The minimum
call shall be four (4) hours at the prevailing hourly rate for all other classifications.

All employees shall have a meal break of one (1) hour duration after five (5) hours of work, but
not sooner than the third hour of work, or double the prevailing rate will be paid until a meal
break is given. Employees shall be guaranteed a minimum of two (2) hours pay when returning
from a one-hour meal break. If the Employer provides a hot meal, the meal break may be reduced
to one-half (1/2) hour, without penalty, and all such meal time shall be considered as time
worked. Employees required to remain at their station during the running of a show shall
remain on the clock and shall receive (1) additional hour of straight time while being rotated
from, or fed at their station. This scenario may only be utilized once per day per employee.
Crews may be split for meal breaks without penalty.

A meal penalty shall not be required if an employee works six (6) hours without a meal
break and is released from duty by being sent home. If, due to unforeseen circumstances, an
employee works more than six hours the meal penalty shall be retroactive to the beginning of
the sixth hour and continue until a meal break is given.

Employees shall have a fifteen minute rest break between the second and third hour of
work between meal breaks, provided that no interim breaks (cell phone, smoking breaks) have
occurred since commencement of the workday. The Steward shall be responsible for
coordinating these breaks.
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9.11 It is the intent of the parties hereto to allow a worker a minimum of cight (8) hours rest
between the time a worker ends his work with the Employer and the time he begins work on
arepeat call for the same job, placed by the Employer. If an employee returns to work before
he has eight (8) hours off (excluding call-backs for the same job, the same day between 6 a.m.
and midnight) he shall be paid two times (2X) the straight time hourly rate until he has
received a period of eight (8) hours off. The Employer must be informed of such penalty prior
to recall and may reschedule the report time for the call in order to avoid invading the rest
period.

Article 10 — Benefits

10.01 As specified in Addenda A and B, the Employer agrees to contribute a percentage of gross
wages earned by all employees to the IATSE National Health and Welfare Fund, the IATSE
National Pension Fund, the IATSE Annuity Fund, the IATSE Vacation Fund, the Canadian
National Health and Welfare Plan, and the Canadian Entertainment Industry Retirement Plan
for the local unions that participate in these funds.

10.02 All contributions to the IATSE National Health and Welfare Fund, the IATSE National
Pension Fund, the IATSE National Annuity Fund, and the IATSE Vacation Fund shall be
paid no later than the 15th day of the month following the month wherein the work was
performed. Check(s) shall be made payable to the "IATSE National Benefit Funds. In
conjunction with each payment the Employer shall submit a remittance report in a format
required by the National Benefit Funds. Benefit fund payments will be made separately for
each local union. Benefit contributions made by check shall be sent to the IATSE National
Benefit Fund, P.O. Box 11944 Newark, NJ 07101-4944.

10.021 All contributions to the Canadian National Health and Welfare Plan and the Canadian
Retirement Plan shall be paid no later than the 15th day of the month following the
month wherein the work was performed. Check(s) shall be made payable to the "Canadian
National Health and Welfare Plan" and the "Canadian Entertainment Industry Retirement
Plan". In conjunction with each payment the Employer shall submit a remittance report in
a format required by the Plan. For Canadian locals, a copy of the remittance report shall
also be sent to the IATSE Canadian Office, 22 St. Joseph Street, Toronto, ON, M4Y 1J9.
Benefit fund payments will be made separately for each local union. Benefit contributions
made by check shall be sent to the local union address specified in Addendum B.

10.03 The Employer agrees to be bound by all of the terms and conditions of The Agreement
and Declaration of Trust for each of the following Funds designated in Addendum A: (1) the
IATSE National Health & Welfare Fund, (2) the IATSE National Pension Fund, and 3)
the IATSE National Annuity Fund, and (4) the IATSE Vacation Fund, all as restated
September 22, 2005, and as amended, respectively, and each respective Fund's Statement
of Policy and Procedures for Collection of Contributions Payable by Employers, as related
to the contributions due as set forth in this Agreement.
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10.031 The Employer agrees to be bound by all of the terms and conditions of The Agreement and

10.04.

10.05

Declaration of Trust for the Canadian National Health and Welfare Plan and the Agreement
and Declaration of Trust for the Canadian Entertainment Industry Retirement Plan.

The Trustees of said Benefit Funds shall have the right through the accountant of their choice
to examine the Employer's payroll and employment records to verify the information contained
on the reporting forms, or to determine the amount owed in the event of late payments or
default. Such audit shall be at the Fund's expense.

If Tocal unions have IATSE Annuity Fund contributions of 3% or more, the Employer agrees
to withhold voluntary wage assignments for the IATSE Annuity Fund and forward the
assignments to the Annuity Fund in the same manner that Employer contributions are made.
Employees must submit their request for voluntary wage assignment on the proper form
provided by the IATSE Annuity Fund.

10.051 The Employer agrees to withhold voluntary wage assignments for the Canadian

10.06

11.01

11.02

11.03

Entertainment Industry Retirement Plan, subject to statutory limitations and the rules of the
Retirement Plan, and forward the assignments to the Retirement Plan in the same manner that
Employer contributions are made. Employees must submit their request for voluntary wage
assignment on the proper form provided by the Retirement Plan.

The Employer agrees to review the terms and conditions of the local union Trust
Agreements found in Addendum A and to execute all documents necessary to support

contributions to those funds if required by those funds.

Article 11 —Training

In addition to contributions to local union training trust funds in Addendums A and B, the
Employer agrees to contribute the following percentage of gross wages earned by all
employees to the IATSE Entertainment and Exhibition Industries Training Trust Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Training 1.6% 1.6% 1.8% 1.8% 2.0%

All contributions to the IATSE Entertainment and Exhibition Industries Training Trust Fund
shall be paid no later than the 15th day of the month following the month wherein the
work was performed. Check(s) shall be made payable to the "IATSE Training Trust Fund".
Benefit fund payments will be made separately for each local union. Benefit contributions
made by check shall be sent to the IATSE Training Trust Fund, P.O. Box 51317, Los
Angeles, CA 91602.

The Employer agrees to be bound by all of the terms and conditions of the IATSE
Entertainment and Exhibition Industries Training Trust Fund Agreement, established June 22,
2011, ("Trust Agreement") and to abide by, and be bound by, any amendments thereto, and
all policies and procedures of the Fund, including Collection of Contributions Payable by
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12.01

Employers, as related to the contributions due as set forth in this Agreement.

The Trustees of the IATSE Training Trust Fund shall have the right through the accountant
of their choice to examine the Employer's payroll and employment records to verify the
information contained on the reporting forms, or to determine the amount owed in the event
of late payments or default. Such audit shall be at the Fund's expense.

Article 12 — Miscellaneous

The pay week shall begin on Monday and end on Sunday. The Employer shall pay not later
than every two weeks, unless Federal, State or Local laws have more stringent requirements.
The Union shall encourage all employees covered by this Agreement to participate in direct
deposit. In the absence of direct deposit, the Employer shall be required only to mail the
paycheck to the employee on the date payroll is due. The Employer shall submit an accounting
report with the payroll checks which shall include the name of each employee, social security
number, pay rate, number of hours worked per day straight- time, time and one-half, double
time and total hours combined. Any corrections or errors on an individual's pay shall be made
by the Employer the pay period following verification of the error.

12.011 At the end of each tax year, the Union consents on behalf of its employees to the electronic

distribution of year-end financial records including but not limited to W-2 statements,
provided the Employer disseminates in writing all information necessary to access the
electronic systems for such information.

12.012 The Employer may use a payroll company acceptable to the Union to process payroll. The

12.02

12.03

12.04

12.05

use of a payroll company shall not relieve the Employer of any of its duties, responsibilities
or obligations as an employer under Federal, State or Local law.

The parties shall create a Labor-Management Committee. The Employer and the Union shall be
equally represented on the Committee. The Committee’s meetings are not a substitute for the
grievance procedure or negotiations between the parties on lawful subjects of bargaining, but
are a vehicle to meet, discuss, and seek resolution of operations issues, questions and concerns.
The Committee shall meet as necessary, but no less than quarterly.

Should any part of this contract be declared in conflict with any law or regulation, local, state
or federal, the rest and remainder of this contract shall not be affected and shall remain in full
force and effect.

Any reference to any federal or state law, regulation, court, tribunal, government or
professional agency or body in the United States, shall be deemed to mean the analogous
applicable Canadian equivalent,

It is agreed that the Employer, upon written authorization, will deduct the work assessment
fee from each employee's payroll check. The amount of the deduction will be specified in
Addendum A or B for each Local Union. The Employer shall forward the deducted fees to
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12.06
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13.03

the Local Union at the end of each month so that the payment is received in the Local Union
office no later than fifteen (15) calendar days following the end of each calendar month.

Subject to Section 4.01, it is understood and agreed that the Employer shall not subcontract
or assign any work covered by the jurisdiction of this Agreement to any contractor or
subcontractor which would cause or bring about a loss of work or overtime work opportunity
to employees working under this Agreement except in cases where needed expertise is not
available from the Union.

In the event a question arises as to how to treat a particular condition not specifically covered
in this Agreement, it is understood and agreed that the practice and precedent established with
the Employer in the locale in question shall prevail until such time as the Union and the
Employer negotiate a resolution in writing.

The Employer shall provide a safe and healthy environment for the performance of work
and shall operate its business consistent with all federal and state health and safety regulations.
The Employer shall not discriminate or retaliate against any employee who fails or refuses
to work due to an unsafe or unhealthy working condition as reasonably determined by the
Employer.

Employees may use cell phones, tablets Bluetooth devices, or similar devices directly related to
the work they are performing. Personal use of such devices is restricted to rest breaks or meal
breaks, unless they have the Employer's permission. This section shall not apply to
Primary/Assigned Job Stewards or Union representatives if they are using such equipment to
conduct union business. It is understood by all parties that employees who are using an
electronic device in violation of this provision shall be subject to discipline, up to and including
immediate termination.

Article 13 - Dress Code

Employees will meet the Employer's standards for grooming and dress attire as indicated
below or as otherwise determined by the Employer based on the dress code provided by
each client. The Employer will provide a written dress code for any particular property that
differs from the dress code below. In the event a specific dress code exists for a property, the
specific dress code must be followed. The Union will assist the Employer in the enforcement
of this code.

Regular blacks are acceptable on move-in and move-out days only. Dress blacks shall be
worn on show opening and closing days, as well as all other show days. Depending on the
customer's wishes, other appropriate attire may be required on show days. Such attire
will be communicated when the call is placed with the local union. Collarless shirts, caps,
and hats are prohibited. Sunglasses shall not be worn indoors.

Employees are not to wear clothing or identification of an employer who is not their present
employer. Employees will be allowed to wear apparel with IATSE insignia, local union
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insignia or Employer insignia, but understand and appreciate that the Employer may, at
times, request such insignia not be worn. The Union shall comply with such requests,
provided they are not unreasonably frequent.

13.04 Any employee rejected or sent home due to a dress code violation will not be eligible to
work for the remainder of that event, but, at the Employer's discretion, will be eligible to
work the next event provided grooming and dress code standards are met. A second dress
code violation will be cause for discharge. In the event the employee is sent home due to a
dress code violation, the employee will be paid at the Tech 4 rate and will only be paid for
actual hours worked.

Article 14- Term of Aporeement

14.01. This Agreement, including Addenda A, B, and C, is to be in force and binding on the
parties hereto from the Ist day of April, 2022 to the 31stday of March, 2027, and from
year to year thereafter unless either party hereto shall cause to be served upon the other, by
certified mail, return receipt requested, written notice at least thirty (30) days in advance of
the expiration date hereof, or any subsequent anniversary thereof, of the intention of said party
to terminate, modify, or change said Agreement or any part thereof, in which event the parties
shall meet and confer to negotiate the terms of a new Agreement totake effect upon the
termination of this Agreement.

TATSE Encore Group (USA), LL.C

oanne M. Sandefs Charles Young
nternational Vice President Chief Human Resources Officer

Date: //U{ﬁ;'zg Date: //t//tf/}“/
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Letter of Agreement
Between
Encore Group (USA), LL.C
And
IATSE

Audio Visual Pilot Training Program
To be Developed

Encore and the IATSE are committed to providing state of the art training for those workers engaged

und

er the parties’ Collective Bargaining agreement. To that end, the parties will collaborate in

devcloping a pilot training program in at least three markets, identifying no less than three locals
mutually selected by the parties. )

The program shall initially require no less than 50% of Union referrals from each Local, who
routinely work in the AV industry, to participate in and complete the joint training platform
developed by the teams assigned by each party. As the program matures, the number required to
participate may increase to 75%, contingent on work schedules and program capacity.

Training will be applicable to the classifications designated by the Employer with input from the
Local covering classifications/job skills the Employer requires in such markets. The training costs
associated with this pilot program shall be paid for by the Employer. Union trainees will not be
compensated for the training provided herein.

The Labor-Management Committee will assess the status of the program no sooner than eighteen
(18) months after its inception. This will include consulting with the respective teams and trainers
responsible for the development and delivery of training. Based on its findings, the LMC may make
recommendations for the improvement of the program. The LMC may also recommend that the pilot
program be made permanent under the terms of this Agreement after further negotiations, which
may include expansion to other markets.

IATSE Encore Global (USA), LLC

J

whdidiy  (Yale f—

Loglme M Sanders Charles Young
International Vice Premdent Chief Human Resources Ofﬁcer

Dat

= /I//S]IJQ\ Date: /{A/‘/yV
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ADDENDUM A
LOCAL UNION WAGE RATES AND CONDITIONS

The Employer agrees to pay the wages, benefits and conditions indicated below for each local union
covered by the Master Agreement. The method of paying contributions to local union benefit funds will
be indicated in this Addendum on a local-by-local basis, where applicable. The overtime, working
conditions and all other provisions in the Master Agreement will be in effect in each local union unless
specified otherwise in this Addendum.

The increase in the wage/benefit package for each local union shall be 5% in year one effective on
October 1, 2022, and 3% each year thereafter effective on April 1, 2023; April 1, 2024; April 1, 2025; and
April 1, 2026 respectively. Each local union shall determine the allocation to its respective benefit funds
at its discretion as indicated below.

The Hotel Rate indicated below shall apply at each hotel property where the Employer is contracted as

the preferred in-house AV provider. The Production Rate indicated below shall apply for all other events
at venues other than Encore hotels, such as convention centers, arenas and stadiums.

Local One New York, NY

1.05 The jurisdiction of Local One shall include Manhattan, the Bronx, Staten Island, Westchester and
Putman Counties and Nassau and Suffolk Counties of Long Island.

3.01 The Union Security article shall not apply.

4.01 The Employer and the Union agree that this Agreement will only apply to rigging and that Local
One shall be the exclusive source of rigging employees for rigging calls at Encore hotels.

4.05 There must be a twenty-four (24) hour notice for a call cancellation. If timely notice isn’t given,
then employees will be paid for an eight-hour minimum call.

9.01 Employees will be paid in accordance with the following schedule for all hours worked:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
ETCP Riggers $64.64 $66.58 $68.57 $70.63 $72.75
Head Riggers $52.89  $54.48  $56.11  $57.79  $59.53

Extra Riggers $50.83  $52.36  $53.93  $55.54  $57.21

9.02 High steel rigging shall be defined as any rigging performed at a height of 30 feet and above.

\O
o
g
—

Instead of Christmas Eve Day and New Year’s Eve Day, employees shall have Election Day and
Veteran’s Day as celebrated holidays.

9.08 The minimum call shall be eight (8) hours at the prevailing hourly rate for all employees.
10.06 The Employer agrees to contribute the following percentages of gross wages earned by all
employees by check made payable to the “Welfare Fund of IATSE Local One”, the “Pension Fund

of IATSE Local One”, the “Annuity Fund of IATSE Local One”, and the “Training, Education
and Technology Fund of IATSE Local One”. All contribution checks, together with a completed
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payroll remittance report, should be sent to Welfare, Pension and Annuity Funds of IATSE Local
One. 320 West 461 Street, 6 Floor, New York, NY 10036,

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Welfare 16% 16% 16% 16% 16%

Pension 9% 9% 9% 9% 9%
Annuity 11.5% 11.5% 11.5% 11.5% 11.5%
Training 1% 1% 1% 1% 1%

13.041 The work assessment fee shall be four percent (4%) of gross wages. The work assessment fee shall
be made out to “IATSE Local One General Fund” and sent to IATSE Local One, 320 West 46th
Street, New York, NY 10036.

Local 7 Denver. CO

1.023 Pursuant to Article 1.023 of the Master Agreement, the Local Union identifies that it has a facility
agreement at the Colorado Convention Center.

4.01  The provisions of Section 4.01 and its subsections notwithstanding, the Local Union shall be the
exclusive source of audio visual and rigging employees for calls at venues outside of PSAV hotels,
including but not limited to the Colorado Convention Center.

9.01  Employees will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 $43.95 $45.27 $46.63 $48.03 $49.47
Tech 2 $29.37 $30.25 $31.16 $32.09 $33.05
Tech 3 $26.92 827.73 $28.56 $29.42 $30.30
Leidi $24.48  $2521  $2597  $2675  $27.55
Hotel 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $37.61 $38.74 $39.90 $41.10 $42.33

Tech 2 $26.43 $27.22 $28.04  $28.88  $29.75

Tech 3 $25.58 $26.35 $27.14 $27.95 $28.79
Tech4 2070  $2132  $2196  $22.61  $23.29

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the DTSEU Local 7 H&W Trust, the IATSE National Annuity Fund, and the IATSE Local 7
Training Trust. The Vacation contribution is to be paid directly to the employee each pay period.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

H&W 18% 18% 18% 18% 18%

Annuity 2% 2% 2% 2% 2%
Training 1% 1% 1% 1% 1%
Vacation 6% 6% 6% 6% 6%

10.07 The Health and Welfare contributions and the Training contributions shall be made by check
payable to the “DTSEU H&W Trust” and the “IATSE Local 7 Training Trust”, respectively, no
later than the 15" day of each month in respect to all employment during the preceding month on
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which contributions were payable. Health and Welfare and Training contributions shall be sent to
IATSE Local 7, 1475 Curtis Street, Denver, CO 80202.

12.051 The work assessment fee shall be four percent (4%) of gross wages and of vacation benefit
contributions. The work assessment fee shall be made out to “DTSEU Local 7 General Fund” and
sent to IATSE Local 7, 1475 Curtis Street, Denver, CO 80202.

Local 12 Columbus. OH

4.01  the Employer and the Union agree that this Agreement will only apply to rigging until such time
that the parties mutually agree to include the audio visual scope of work.

9.02  Riggers will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $28.15  $29.00  $29.86  $30.76  $31.68
Tech 2 Riggers  $28.15 $29.00  $29.86  $30.76  $31.68

Hotel 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $25.55 $26.31 $27.10  $27.92  $28.75
Tech 2 Riggers  $24.35 $25.08  $25.83  $26.61  $27.41

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all
employees to the IATSE National Health and Welfare Fund and the IATSE National Pension Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 20% 20% 20% 20% 20%
Pension 9% 9% 9% 9% 9%

13.041 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee shall
be made out to “IATSE Local 12 General Fund” and sent to IATSE Local 12, 566 E. Rich Street,
Columbus, OH 43215,

Local 13 Minneapolis-St. Paul, MN

4.01  The provisions of Section 4.01 notwithstanding, IATSE Local 13 will be the single source for
employees to perform bargaining unit work beyond the work performed by the Employer’s regular
full-time staff employees and part-time staff employees provided that IATSE Local 13 can furnish
the needed skill sets. Part-time staff employees are defined as those employees who have worked
an average of 520 hours, or 10 hours per week, in the prior year or are scheduled to work that
amount of hours in the current year.

4.012 The provisions of Section 4.012 notwithstanding, the Employer may use its Branch Rigging
Coordinator as the first rigger on a rigging call in a non-Encore facility that is not a convention
center.

4.03  The provisions of Section 4.03 shall apply to Tech 4 positions and to warehouse positions.
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9.01

Employees will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $50.38 §51.89  $53.45  $55.05  $56.70
Tech 2 $48.41 $§49.86  $51.35  $52.89  $54.48
Teth3 $38.24 $39.39  $40.57  $41.79  $43.04
Tech 4 $31.30 $32.24  $33.21 $3420  $35.23
Hotel 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $45.35 $46.71 $48.11 $49.55 $51.04
Tech 2 $43.58 $44.88  $46.23 $47.62  $49.04
Tech 3 $34.42 $35.45  $36.52  $37.61 $38.74
Tech 4 $28.18 $29.03 $29.90  $30.80  $31.72

Employees working in the warehouse will be paid the following rates:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Warehouse ~ $22.45 $23.12  $23.82  $24.53 $25.27

The Job Steward shall receive the Tech 2 rate of pay if the number of employees on the call equals
six or more. The Job Steward shall have $2.00 per hour added to their straight time hourly rate if
the number of employees on the call equals five or less.

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees

10.07

to the IATSE National Health and Welfare Fund and the IATSE Local 13 Retirement Plan and
Trust Fund (401(k) Plan).

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 17% 17% 17% 17% 17%
401(k) 6% 6% 6% 6% 6%

The Retirement Plan contributions shall be made by check payable to the “IATSE Local 13
Retirement Plan and Trust Fund” no later than the 15 day of each month in respect to all
employment during the preceding month on which contributions were payable. Retirement Plan
contributions shall be sent to IATSE Local 13 Retirement Plan Trust Fund, P.O. Box 157,
Minneapolis, MN 55440.

13.041 The work assessment fee shall be four and one half percent (4.5%) of gross wages. The work

assessment fee shall be made out to “IATSE Local 13 General Fund” and sent to IATSE Local 13,
312 Central Avenue SE, Rm 398, Minneapolis. MN 55414.
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Local 15 Seattle, WA

9.01 Employees will be paid in accordance with the following schedule for hours worked:
Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 $46.00 $47.38 $48.80 §50.27  $51.77
Tech 2 $39.78 $40.98 $42.21 $43.47  $44.78
Tech 3 $36.36 $37.45 $38.58 $39.73  $40.93
Tech 4 $31.83 $32.78 $33.76 $34.78  $35.82
Riggers $46.00 $47.38 $48.80 $50.27  $51.77
Hotel 4/1/22 4/1/23 4/1/24 41725  4/1/26
Tech 1 $34.50 $35.54 $36.60 $37.70  $38.83
Tech 2 $29.84 $30.74 $31.66 $32.61 $33.59
Tech 3 $27.28 $28.10 $28.94 $29.81 $30.70
Tech 4 $23.87 $24.58 $25.32 $26.08  $26.86
9.011 Riggers on Production events will be paid at the rate indicated above. The Lead Rigger on a
Production event will have $5.50 added to the straight time hourly rate.
9.012 Riggers on Hotel events, including Production events in hotels, will be paid under the terms and

conditions of the Hotel Rigging collective bargaining agreement existing between the Employer
and Seattle Local 15.

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the Local No. 15 IATSE Health and Welfare Trust Fund, the Western Employees Benefit Trust
and the Western Washington Theatrical Training Trust.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 17% 17% 17% 17% 17%
Pension 8% 8% 8% 8% 8%
Training 3% 3% 3% 3% 3%

10.07 The Health and Welfare, Pension and Training contributions shall be made by check payable to
the “Stage Employees Health and Welfare Trust”, “Western Employees Benefit Trust”, and the
“Western Washington Theatrical Training Trust”, respectively, no later than the 15 day of each
month in respect to all employment during the preceding month on which contributions were
payable. The Health and Welfare contribution should be sent to WPAS, Inc., PO Box 34203,
Seattle, WA 98124-1203. The Pension contribution should be sent to E.B. Management, 1200
Fifth Avenue, Suite 1100, Seattle, WA 98101-3105. The Training contribution shall be sent to
Western Washington Theatrical Training Trust, 2800 15t Avenue, Suite 240, Seattle, WA 98121.

13.041 The work assessment fee shall be four and one-half percent (4.5%) of gross wages. The work

assessment fee shall be made out to “IATSE Local 15 General Fund” and sent to IATSE Local
15, 2800 18t Avenue, Room 231, Seattle, WA 98121.

Local 22 Washington, DC

4.01  The provisions of Section 4.01 and its subsections notwithstanding, the Employer and the Union
agree that this Agreement will only apply to audio visual work until such time that the parties
mutually agree to include the rigging scope of work. In the interim the separate collective
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9.011

bargaining agreement between the Employer and the local union for rigging at the Marriott
Wardman Park hotel shall continue to be in effect.

Employees will be paid in accordance with the following schedule for hours worked:

Production 4122  4/1/23 4124 41725 4126

Tech 1 $55.17  $56.82  $58.53  $60.28  $62.09
Tech 2 $52.98  $5457  $5621  $57.90  $59.63
Tech 3 $48.52  $49.98  $51.48  $53.02  $54.61
Toch.s $47.25  $48.67 $50.13  $51.63  $53.18
Hotel 41/22 4123 4124 4125 41726

Tech 1 $4575  $47.12  $4853  $49.99  $51.49
Tech 2 $43.93  $4525  $46.61  $4801  $49.45
Tech 3 $4023  $41.43  $42.68  $4396  $45.27
Tech 4 $39.18  $40.35  $41.56  $4281  $44.09

Employees working in breakout rooms at the Washington Convention Center will be paid in
accordance with the following schedule for hours worked:

4/1/22 A41/23 4124 4125  4/1/26
Breakout $42.11  $43.37  $44.67  $46.01  $47.39

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees

to the IATSE Local 22 Welfare Fund, the IATSE Local 22 Pension Fund, the IATSE National
Annuity Fund and the JATSE Local 22 Education and Training Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

H&W 13.5% 13.5% 13.5% 13.5%  13.5%
Pension 10.5% 10.5% 10.5% 10.5% 10.5%
Annuity 7% 7% 7% 7% 7%
Training 2% 2% 2% 2% 2%

The Health and Welfare, Pension and Training contributions shall be made by check payable to
the “IATSE Local 22 Welfare Fund”, “IATSE Local 22 Pension Fund”, and the “IATSE Local 22
Education and Training Fund”, respectively, no later than the 15th day of each month in respect to
all employment during the preceding month on which contributions were payable. The Health and
Welfare contribution should be sent to IATSE Local 22 Welfare Fund, C/O Benefits Administrator,
9411 Philadelphia Rd., Suite S, Baltimore, MD 21237. The Pension contribution should be sent to
IATSE Local 22 Pension Fund, 9411 Philadelphia Rd., Suite S, Baltimore, MD 21237 . The
Training contribution shall be sent to_ IATSE Local 22 Education and Training Fund, P.O. Box
92820, Washington, D.C. 20090.

By entering into this collective bargaining agreement, the Employer further agrees to adopt and be
bound by all the terms and conditions of the agreements and declarations of trust establishing each
of the fringe benefit funds to which the Employer has agreed to make contributions, the same as if
it had signed each trust agreement itself. The Employer further agrees to be bound by all rules,
regulations and procedures adopted by the trustees of each such fund, and all actions taken by them
within the scope of their authority, including all rules and procedures for the collection of
contributions, including the conduct of payroll audits. The Employer also hereby irrevocably
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designates as its representative those as are now serving, or who will in the future serve, as
Employer Trustees, together with their successors.

13.041 The work assessment fee shall be four percent (4%) of gross wages. The work assessment
fee shall be made out to “IATSE Local 22 General Fund” and sent to IATSE Local 22, P.O. Box
92820, Washington, D.C. 20090.

Local 27 Cleveland. OH

9.01 Employees will be paid in accordance with the following schedule for all hours worked:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $32.88 $33.86  $34.88  $35.92  $37.00
Tech 2 $32.88 $33.86  $34.88  $35.92  $37.00
Tech 3 $32.88 $33.86  $34.88  $35.92  $37.00
Tech 4 $32.88 $33.86  $34.88  $35.92  $37.00
Riggers $42.86 $44.15  $45.47  $46.84  $48.24

9.011 Stewards will have $2.00 added to the Tech 2 rate when the number of employees on the call
equals six or more.

10.06 The Employer agrees to contribute the following percentage of gross wages carned by all employees
to the IATSE National Health and Welfare Fund, the Theatrical Stage Employees Union Local 27
Defined Pension Plan, and the IATSE Local 27 Profit Sharing Plan.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26 4/1/21

H&W 17% 17% 17% 17% 17% 17%
L27 Pension 7% 7% 7% 7% 7% 7%
Profit Sharing 8% 8% 8% 8% 8% 8%

10.07 The Theatrical Stage Employees Union Local 27 Defined Pension Plan and the IATSE Local 27
Profit Sharing Plan contributions shall be made by check payable to the “IATSE Local 27 Pension
Plan” and to the “IATSE Local 27 Profit Sharing Plan”, respectively, no later than the 15th day of
each month for all employment during the preceding month on which contributions were payable.
Pension Plan and Profit Sharing contributions shall be sent to IATSE Local 27 Pension Plan
and Local 27 Profit Sharing Plan, 25000 Center Ridge Road, Ste 8, Westlake, OH
44145.

13.041 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee shall
be made out to “IATSE Local 27 General Fund” and sent to IATSE Local 27, 1422 Fuclid Avenue,
Suite 1604, Cleveland, OH 44115.
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Local 28 Portland. OR

9.01

Production
Tech 1

Tech 2

Tech 3

Tech 4

Tech 1 Rigger
Tech 2 Rigger

Hotel

Tech 1

Tech 2

Tech 3

Tech 4

Tech 1 Rigger
Tech 2 Rigger

Employees will be paid in accordance with the following schedule for hours worked:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
$46.00  $47.38 $48.80  $50.27  $51.77
$39.78  $40.98 $42.21 $43.47  $44.78
$36.36  $37.45 $38.58  $39.73  $40.93
$31.83  $32.78 $33.76  $34.78  $35.82
$46.00  $47.38 $48.80  $50.27  $51.77
$39.78  $40.98 $42.21 $43.47  $44.78

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

$34.50 $35.54  $36.60  $37.70  $38.83
$29.84 $30.74  $31.66  $32.61 $33.59
$27.28 $28.10  $28.94  $29.81 $30.70
$23.87 $24.58  $25.32  $26.08  $26.86
$38.61 $39.77  $4096  $42.19  $43.45
$37.42 $38.54  $39.70  $40.89  $42.12

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the IATSE National Health and Welfare Fund, The Entertainment Industry 401(k) Plan and the
IATSE Local 28 Training Trust.

H&W
401(k)
Training

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26 4/1/21
19% 19% 19% 19% 19% 19%
7% 7% 7% 7% 7% 7%
1% 1% 1% 1% 1% 1%

10.07 The 401(k) and Training contributions shall be made by check payable to the “Entertainment
Industry 401k Plan” and the “IATSE Local 28 Training Trust”, respectively, no later than the 15th
day of each month in respect to all employment during the preceding month on which contributions
were payable. 401(k) contributions shall be sent to Entertainment Industry 401K Plan, P.O. Box
17928, Los Angeles, CA, 90017-0928 (Ph# 213-385-6644). Training Trust contributions shall be

sent to IATSE Local 28 Training Trust, 4949 SE 26th Avenue, Portland, OR 97202,

12.051 The work assessment fee shall be six percent (6%) of gross wages and of vacation benefit
contributions. The work assessment fee shall be made out to “IATSE Local 28 General Fund® and
sent to IATSE Local 28, 3645 SE 32nd Avenue, Portland, OR 97202.

Local 31 Kansas City, MO

4.014 The Employer shall work with the Union to identify referents who have the skill sets identified in
Article 8 and Addendum B of this Agreement. The Employer and the Union will cooperate in
providing training programs for referents in order to expand the number of qualified employees
available through the Union. It is the intent of the Employer to become more dependent on local
union labor as the local union strengthens the depth and quality of its workforce.
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9.01  Employees will be paid in accordance with the following schedule for all hours worked:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $32.78 $33.76  $34.78  $35.82  $36.90
Tech 2 $31.67 $32.62  $33.60  $34.60  $35.64
Tech 3 $30.85 $31.77  $32.73 $33.71 $34.72
Tech 4 $26.91 $27.72  $28.55  $29.41 $30.29

Tech 1 Rigger  $33.84 $34.86  $3590  $36.98  $38.09
Tech2Rigger ¢3574  $3372  $3473  $3577  $36.85

10.06 The Employer agrees to contribute the following percentages of gross wages earned by all
employees by check made payable to the “IATSE Local 31 Stagehands Health and Welfare Trust”
and the “IATSE Local 31 Stagehands Retirement Trust”. Benefit checks should be sent to IATSE
Local 31, 1321 Swift. North Kansas City, MO 64116.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 14% 14% 14% 14% 14%
Retirement 12% 12% 12% 12% 12%

13.041 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee shall
be made out to “IATSE Local 31 General Fund” and sent to_ IATSE Local 31, 1321 Swift. North
Kansas City, MO 64116.

Local 50 Sacramento, CA

9.01 Employees will be paid in accordance with the following schedule for all hours worked:

Production 41100 4123 4124 4125 41726

Tech 1 $44.00 $45.32  $46.68  $48.08  $49.52
Tech 2 $42.00 $43.26  $44.56  $45.89  $47.27
Tech 3 $40.00 $41.20 $42.44 $43.71 $45.02
Tech 4 $38.00 $39.14  $4031 $41.52  $42.77
Hotel 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $36.00 $37.08  $38.19  $39.34  $40.52
Tech 2 $34.00 $35.02  $36.07  $37.15  $38.27
Tech 3 $32.00 $32.96  $33.95  $34.97  $36.02
Tech 4 $30.00 $3090  $31.83 $32.78  $33.77

10.06  The Employer agrees to contribute the following percentage of gross wages eamed by all
employees to the IATSE National Health and Welfare Fund and the Entertainment Industry 401(k) Plan.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 23% 23% 23% 23% 23%
Annuity 20% 20% 20% 20% 20%

Payments made for 401(k) contributions shall be made to the “Entertainment Industry 401k Plan” no
later than 15th day of each month in respect to all employees during the preceding month on which
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contributions were payable and shall be sent to Entertainment Industry 401K Plan, P.O. Box 17928.

Los Angeles, CA 90017-0928 (Ph # 213-385-6644).

13.041 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee shall
be made out to “IATSE Local 50 General Fund” and sent to JATSE Local 50, 1914 Terracina Dr.,
Suite 120, Sacramento, CA 95834.

Local 76 San Antonio, TX

9.01 Employees will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $43.95 $45.27  $46.63 $48.03 $49.47
Tech 2 $29.37 $30.25  $31.16  $32.09  $33.05
Tech 3 $26.92 $27.73 $28.56  $29.42  $30.30
Tech 4 $24.48 $25.21 $2597  $26.75  $27.55
Rigger $34.77 $35.81 $36.88  $37.99  $39.13
Hotel 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $37.61 $38.74  $39.90  $41.10  $42.33
Tech 2 $26.43 $27.22  $28.04  $28.88  $29.75
Tech 3 $25.58 $26.35  $27.14  $27.95  $28.79
Tech 4 $20.70 $21.32  $21.96  $22.61 $23.29
Rigger $33.76 $34.77  $35.81 $36.89  $37.99

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all
employees to the IATSE National Health and Welfare Fund and the IATSE National Pension Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 12% 12% 12% 12% 12%
Pension 12% 12% 12% 12% 12%

12.051 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee shall
be made out to “IATSE Local 76 General Fund” and sent to IATSE Local 76, 206 San Pedro.
#306, San Antonio, TX 78205.

Local 78 Birmingham. AL

4.0l The Employer and the Union agree that this Agreement will only apply to rigging until such time
that the parties mutually agree to include the audio-visual scope of work.

9.02  Riggers will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $40.10 $41.30  $42.54  $43.82 $45.13

Tech 2 Riggers  $26.73 $27.53  $2836  $29.21  $30.09
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Hotel 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $39.21 $40.38  $41.59  $42.84  $44.13

Tech 2 Riggers  $26.13 $26.92  $27.73  $28.56  $29.41

10.06 The Employer agrees to contribute the following percentage of gross wages camed by all
employees to the IATSE National Annuity Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Annuity 2% 2% 2% 2% 2%

13.041 The work assessment fee shall be four percent (4%) of gross wages. The work assessment fee shall
be made out to “IATSE Local 78 General Fund” and sent to IJATSE Local 78, PO Box 10251,
Birmingham, AL 35203,

Local 99 Salt Lake City and State of Utah

.01  The provisions of Section 4.01 and its subsections notwithstanding, the Local Union shall be the
exclusive source of audio visual and rigging employees.

and

1 Employees will be paid in accordance with the following schedule for hours worked:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $34.34 $35.37  $36.43 $37.52  $38.64
Tech 2 $32.31 $33.28  $34.28  $3530  $36.36
Tech 3 $23.76 $24.47  $25.21 $25.96  $26.74
Tech 4 $22.06 $22.72  $23.40  $24.11 $24.83

Tech 1 Rigger $35.83 $36.90  $38.01 $39.15  $40.32
Tech 2 Rigger  $34.89 $35.94  $37.02  $38.13 $39.27

Tech2 Ground $31.08  $32.01  $32.97 $33.96 $34.08

9.021 One rigger will be designated as the Lead Rigger who shall have $2.00 added to their straight time
hourly rate.

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the IATSE Local 99 Health Trust, the IATSE National Annuity Fund and the IATSE Local 99
Apprenticeship Trust.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

H&W 16% 16% 16% 16% 16%
Annuity 8% 8% 8% 8% 8%
Training 4% 4% 4% 4% 4%

10.07 The Health and Welfare and the Training Trust contributions shall be made by check payable to
the “IATSE Local 99 Health Benefit Trust” and the “IATSE Local 99 Apprenticeship Trust” no
later than the 15t day of each month in respect to all employment during the preceding month on
which contributions were payable. Health and Welfare and Training Trust contributions shall be
sent to JATSE Local 99 Benefit Funds, 526 West 800 South, Salt Lake City, UT 84101.
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13.041 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee shall
be made out to “IATSE Local 99 General Fund” and sent to IATSE Local 99, 526 West 800 South.
Salt Lake City, UT 84101.

Local 321 Tampa. FL,

4.01  The Employer and the Union agree that this Agreement will only apply to rigging until such time
that the parties mutually agree to include the audio visual scope of work.

\O
o
b

Riggers will be paid in accordance with the following schedule for hours worked:

[.

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $30.12 $31.03  $3196  $32.92  $33.91
Tech 2 Riggers $30.12 $31.03 $31.96 $32.92 $33.91

Hotel 4/1/22 41723 4124 4125  4/1/26
Tech 1 Riggers  $26.17  $26.95  $27.76  $28.59  $29.45
Tech 2 Riggers  $26.17  $26.95  $27.76  $28.59  $29.45

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the IATSE National Health and Welfare Fund and the IATSE National Annuity Fund.
4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 12% 12% 12% 12% 12%

Annuity 3% 3% 3% 3% 3%

13.041 Local 321 does not have a work assessment fee.

Local 336 Phoenix. AZ

9.01 Employees will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4123 4124 41725  4/1026

Tech 1 $34.09  $35.12  $36.17  $3725  $38.37
Tech 2 $31.66  $32.61  $33.59  $34.59  $35.63
Tech 3 $30.45  $31.36  $32.30  $33.27  $34.27
Tech 4 $2922  $30.10  $31.00  $31.93  $32.89
Hotel 4/1/22 4123 4124 4125  4/1/26

Tech 1 $28.50  $29.35  $3023  $31.14  $32.07
Tech 2 $26.39  $27.18  $27.99  $28.83  $29.70
Tech 3 $2528  $26.04  $26.82  $27.63  $28.46
Tech 4 $21.99  $22.65  $23.33  $24.03  $24.75

Addendum A ENCORE Page 12 of 17



10.06 The Employer agrees to contribute the following percentage of gross wages carned by all employees
to the IATSE National Health and Welfare Fund, the IATSE National Pension Fund, the IATSE
National Vacation Fund and the Arizona Stage and Exhibition Training Trust Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

H&W 14% 14% 14% 14% 14%

Pension 4% 4% 4% 4% 4%
Vacation 4% 4% 4% 4% 4%
Training 1.4% 1.4% 1.4% 1.4% 1.4%

10.07 The Training contributions shall be made by check payable to the “Arizona Stage and Exhibition

Training Trust Fund” no later than the 15th day of each month in respect to all employment during
the preceding month on which contributions were payable. Training contributions shall be sent to
Arizona Stage and Exhibition Training Trust Fund, 1425 E. Washington, Suite B, Phoenix, AZ

85034.

12.051 The work assessment fee shall be five percent (5%) of gross wages and of vacation benefit
contributions. The work assessment fee shall be made out to “TATSE Local 336 General Fund” and
sent to JATSE Local 336, 1425 E. Washington, Suite B, Phoenix, AZ 85034.

Local 412 Sarasota. FL

4.01  The Employer and the Union agree that this Agreement will only apply to rigging until such time
that the parties mutually agree to include the audio-visual scope of work.

9.02  Riggers will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $30.12 $31.03  $31.96 $32.92  §33.91
Tech 2 Riggers  $30.12 $31.03  $31.96  $32.92  $33.91

Hotel 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $26.17 $26.95 $27.76 $28.59 $29.45
Tech 2 Riggers  $26.17 $26.95 $27.76  $28.59  $29.45

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the IATSE National Health and Welfare Fund and the IATSE National Annuity Fund.

4/1/22 4123 4124 4125  4/1/26
H&W 12% 12% 12% 12% 12%
Annuity 3% 3% 3% 3% 3%

13.041 The work assessment fee shall be four percent (4%) of gross wages. The work assessment fee
shall be made out to “IATSE Local 412 General Fund” and sent to IATSE Local 412, PO Box
1307, Tallevast, FL. 34270.

Local 417 Raleigh, Durham, Chapel Hill. NC

4.01  The Employer and the Union agree that this Agreement will only apply to rigging until such time
that the parties mutually agree to include the audio-visual scope of work.
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9.02  Riggers will be paid in accordance with the following schedule for hours worked:

Production 4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 Riggers  $29.70 $30.60  $31.51 $32.46  $33.43

Tech2Riggers  §5970  $30.60 $31.51  $32.46  $33.43

Hotel 4/1/22 4123 4124 4125 41726
Tech I Riggers  $26.73  $27.53  $2836  $2921  $30.09

Tech2 Riggers  g7673  $27.53  $2836  $29.21  $30.09

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the IATSE National Health and Welfare Fund and the IATSE National Annuity Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
H&W 12% 12% 12% 12% 12%
Annuity 3% 3% 3% 3% 3%

13.041 The work assessment fee shall be four percent (4%) of gross wages. The work assessment fee
shall be made out to “IATSE Local 12 General Fund” and sent to IATSE Local 417, PO Box
91329, Raleigh, NC 27675.

Local 631 Orlando, FL

4.015 The provisions of Sections 4.011 and 4.012 notwithstanding, the Employer maintains a workforce
of full-time core employee riggers (“Core Riggers”) to perform rigging services at properties
covered by this Agreement. For all properties to be covered by this Agreement within the
jurisdiction of Local 631, the permitted number of Core Riggers is one per 100,000 square feet of
meeting space, rounded to the nearest 100,000 square feet. Subject to the foregoing, no work shall
be done by supervisors, with the exception of individual equipment that is a dead hang to a fixed
point, ground supported banners, and banners less than 20 pounds supported from a ceiling or point.

\O
—

Employees will be paid in accordance with the following schedule for hours worked:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $38.49 $39.65  $40.84  $42.06  $43.32
Tech 2 $33.09 $34.08  $35.10  $36.15  $37.24
Tech 3 $31.06 $31.99  $3295  $33.94  $34.96
Tech 4 $30.39 $31.30  $32.24  $33.20  $34.20

Tech 1 Rigger  $32.40 $33.38  $34.38  $35.41  $36.47
Tech 2 Rigger  $29.72 $30.61 $31.52  $32.47  $33.44

9.011 The Lead Tech 1 Rigger will have $4.55 added to the straight time hourly rate. The Lead Tech 2
Rigger will have $2.27 added to the straight time hourly rate. The Steward will have $1.15 added
to the Tech 2 straight time hourly rate. Camera operators shall be paid at the Tech 1 rate. A Flyman
shall be paid at the Tech 3 rate.
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10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the IATSE National Health and Welfare Fund and to the IATSE National Annuity Fund.

4/1/22 4/1/23 4/1/24  4/1/25 4/1/26
H&W 16% 16% 16% 16% 16%
Annuity 10% 10% 10% 10% 10%

13.041 The work assessment fee shall be four percent (4%) of gross wages. The work assessment fee
shall be made out to “JATSE Local 631 General Fund” and sent to JATSE Local 631, 5385 Conroy
Road, Suite 200, Orlando, FL 32811-3719.

Local 665 State of Hawaii

4.01  The provisions of Section 4.01 notwithstanding, IATSE Local 665 will be the single source for
part-time employees to perform bargaining unit work beyond the work performed by the
Employer’s regular full-time staff employees and regular part-time staff employees provided, that
IATSE Local 665 can furnish the needed skill sets.

9.01  Employees will be paid in accordance with the following schedule for hours worked:
4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
Tech 1 $54.02 $55.64 $57.31 $59.03 $60.80
Tech 2 $42.58 $43.85  $45.17  $46.53  $47.92
Tech 3 $38.60 $39.76 $40.95 $42.18 $43.44
Tech 4 $36.89 $37.99 $39.13 $40.31 $41.52

Tech 1 Rigger $51.00  $52.53  $54.10  $55.73  $57.40
Tech2Rigger ¢4506  $4734  $4876  $5022  $51.73

9.04 (d) The following additional holidays shall apply in Hawaii: Kamehameha Day (June 11) and
Admission Day (August 21).

10.06 The Employer agrees to contribute the following percentage of gross wages carned by all employees
to the JATSE Local 665 Health and Welfare Trust Fund, the IATSE Local 665 Annuity Trust
Fund, the IATSE Local 665 Training Trust Fund, and the IATSE National Pension Fund.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

H&W 16% 16% 16% 16% 16%
Pension 4% 4% 4% 4% 4%
Annuity 10.5% 10.5% 10.5% 10.5% 10.5%

10.07 The Health and Welfare and Annuity contributions shall be made by check payable to the “IATSE
Local 665 Health and Welfare Fund” and the “IATSE Local 665 Annuity Fun”, respectively, no
later than the 15™ day of cach month for all employment during the preceding month on which
contributions were payable. Health and Welfare and Annuity contributions shall be sent to IATSE
Local 665, 501 Summer Street, Suite 605, Honolulu, HI 96817.

13.041 The work assessment fee shall be three percent (3%) of gross wages and of vacation benefit
contributions. The work assessment fee shall be made out to “TATSE Local 665 General Fund” and
sent to IATSE Local 665, 501 Sumner Street, Suite 605, Honolulu, HI 96817.
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Local 834 Atlanta. GA

9.01 Employees will be paid in accordance with the following schedule for all hours worked:

Tech 1
Tech 2
Tech 3
Tech 4
Tech 1 Rigger
Tech 2 Rigger

4/1/22
$35.64
$28.72
$27.:72
$22.45
$33.56

$30.89

4123 4/124 4125 4126

$36.71  $37.81  $38.94  $40.11
$29.58  $30.47  $31.38  $32.32
$28.55  $29.41  $3029  $31.20
$23.12  $23.82  $24.53  $25.27
$34.56  $35.60  $36.67  $37.77
$31.82  $32.77  $33.76  $34.77

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all
employees to the IATSE National Health and Welfare Fund and the IATSE Atlanta Annuity Fund.

H&W
Annuity

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26 4/1/21
15% 15% 15% 15% 15% 15%
% 7% 7% 7% 7% 7%

10.07 The IATSE Atlanta Annuity Fund contributions shall be made by check payable to the “IATSE
Atlanta Annuity Fund” no later than the 15th day of each month for all employment during the
preceding month on which contributions were payable. Annuity contributions shall be sent to

IATSE Local 834, 4220 International Pkwy, Suite 200, Atlanta, GA 30354

13.041 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee
check shall be payable to “IATSE Local 834 General Fund” and sent to IATSE Local 834,
4220 International Pkwy. Suite 200, Atlanta, GA 30354.

Local 927 Atlanta, GA

9.01 Employees will be paid in accordance with the following schedule for all hours worked:

Tech 1
Tech 2
Tech 3
Tech 4
Tech 1 Rigger
Tech 2 Rigger

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26
$35.04 $36.71 $37.81 $38.94  $40.11
$28.72 $29.58  $30.47  $31.38  $32.32
$27.72 $28.55  $29.41 $30.29  $31.20
$22.45 $23.12  $23.82  $24.53  $25.27
$33.56 $34.56  $35.60  $36.67  $37.77
$30.89 $31.82 83277  $33.76  $34.77

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all
employees to the IATSE National Health and Welfare Fund and the IATSE Atlanta Annuity Fund.

H&W
Annuity

Addendum A

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26 4/1/21

15% 15% 15% 15% 15% 15%

7% 7% 7% 7% 7% 7%
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13.041 The work assessment fee shall be five percent (5%) of gross wages. The work assessment fee
check shall be payable to “IATSE Local 927 General Fund” and sent to IATSE Local 927, P.O.
Box 162822, Atlanta, GA 30321.

Addendum A ENCORE Page 17 of 17



ADDENDUM B -CANADA
LOCAL UNION WAGE RATES AND CONDITIONS

The Employer agrees to pay the wages, benefits and conditions indicated below for each local union
covered by the Master Agreement. The method of paying contributions to local union benefit funds will
be indicated in this Addendum on a local-by-local basis, where applicable. The overtime, working
conditions and all other provisions in the Master Agreement will be in effect in each local union unless
specified otherwise in this Addendum. The increase in the wage/benefit package for each local union shall
be the same as the wage/benefit package in Addendum A.

The wage rates indicated below shall apply at all venues.

Canadian Holidays
9.12  Holiday pay shall be defined as two and one-half times an employee's regular straight time rate.

o Holiday pay shall be paid for all work done on the following holidays:

Atlantic Canada New Years Day, Good Friday, Victoria Day, Canada Day (Memorial
Day in NL), New Brunswick Day (in NB only), Labour Day,
Thanksgiving Day, Remembrance Day (in NS only), Christmas Day,
Boxing Day

Quebec New Years Day, Good Friday OR Easter Monday, Journée Nationale
des Patriotes, Québec Féte Nationale, Canada Day, Labour Day,
Thanksgiving Day, Christmas Day

Ontario New Years Day, Family Day, Good Friday, Victoria Day, Canada
Day, August Civic Holiday, Labour Day, Thanksgiving Day,
Christmas Day, Boxing Day

Manitoba New Years Day, Louis Riel Day, Good Friday, Victoria Day,
Canada Day, Civic Holiday, Labour Day, Thanksgiving Day,
Remembrance Day, Christmas Day, Boxing Day

Saskatchewan New Years Day, Family Day, Good Friday, Victoria Day, Canada
Day, Saskatchewan Day, Labour Day, Thanksgiving Day,
Remembrance Day, Christmas Day, Boxing Day

Alberta New Years Day, Family Day, Good Friday, Victoria Day, Canada
Day, Civic Holiday (aka Heritage Day), Labour Day, Thanksgiving
Day, Remembrance Day, Christmas Day, Boxing Day

British Columbia New Years Day, Good Friday, Victoria Day, Canada Day, BC Day,
Labour Day, Thanksgiving Day, Remembrance Day, Christmas Day

Canadian Working Conditions

9.03  Overtime pay shall be defined as one and one-half times an employee's regular straight time rate.
Overtime pay shall be paid for:
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(a) All hours in excess of eight hours between the hours of 7:00 am. and 12:00
midnight;

(b) All hours on the 611 consecutive day in a workweek;

(c) All hours in excess of forty hours in a work week.

9.04  Premium pay shall be defined as two times an employee's regular straight time rate. Premium pay
shall be paid for:
(a) All hours between 12:00 midnight and 7:00 a.m.;
(b) All hours on the 70 consecutive day in a workweek;
(c) All hours in excess of twelve hours in a work day;

\O
<
<o

The minimum call shall be eight (8) hours at the prevailing hourly rate for all Tech 1 and Tech 2
employees and all requested employees. The minimum call shall be five (5) hours at the prevailing
hourly rate for all Tech 3 and Tech 4 employees.

12.01 The workweek shall commence at 12:01 a.m. on the first day of the call.
Local 118 Vancouver, BC
9.01 Employees will be paid in accordance with the following schedule for all hours worked:

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

Tech 1 $48.48  $49.93  $51.43  $52.97  $54.56
Tech 2 $45.91  $47.28  $48.70  $50.16  $51.67
Tech 3 $31.48  $32.42  $33.40  $34.40  $35.43
Tech 4 $26.13  $26.92  $27.73  $28.56  $29.41

10.06 The Employer agrees to contribute the following percentage of gross wages earned by all employees
to the Canadian National Health and Welfare Plan and the Canadian Entertainment Industry
Retirement Plan. The Vacation contribution is to be paid directly to the employee each pay period.

4/1/22 4/1/23 4/1/24 4/1/25 4/1/26

H&W 8% 8% 8% 8% 8%
Retirement 7% 7% 7% 7% 7%
Vacation 8% 8% 8% 8% 8%

10.07 The Health and Welfare contributions and the Retirement contributions shall be made by check
payable to the “Canadian H&W Plan” and the “Canadian Retirement Plan”, respectively, no later
than the 15t day of each month for all employment during the preceding month on which
contributions were payable. Health and Welfare and Retirement contributions shall be sent to
IATSE Local 118, 601 Cambie Street, Vancouver, BC V6B 2P1.

12.051 The work assessment fee shall be four percent (4%) of gross wages and of vacation benefit
contributions. The work assessment fee shall be made out to “IATSE Local 118 General Fund”
and sent to IATSE Local 118, 601 Cambie Street, Vancouver, BC V6B 2P1.
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__ Audio Engineer (A1) |

ADDENDUM C

AUDIO VISUAL SKILL SETS

_Video Engineer (V1)

GRS
| Lighting Engineer (L1)

T Eagieerary |

_ Projection (P1)

Engineering - Analog Engineering - Large | Program & Operate Advanced Networking | Programing Large
and Digital Consoles & | format Production Intelligent Lighting - Knowledge Venue Display
- Systems Switchers and Video Control Boards & | (Creation/Setup/ Technology
Systems Systems ) | Configuration) . _
§ystcm Desi gn and Encore, & Spyder etc. Advanced Electrical ; Ciragililics Generation Sta?kedl or Blended
_ Troubleshooting Programmer _Knowledge | 5 Projection

Line Arrays/Triamp
_Systems

Large Venue Cameras

Lighting Control signals

PPT Generation

System Design

Wireless Microphone
Systems & Frequency
Management

Multi-Camera, Multi-
input Switching

in, Metering &
Distribution of 3 Phase
Power

Performs Electrical Tia—m .

Network Design

Projection Mapping

Audio Recording -

Calls Multi-Camera

V Knowledge of Network

Analog, Digital & Hard Calls Lighting Focus Subnets, VLANS, IP Video Signal Distribution
| o . Shoot .
. Disk Recording Routing
| CAD Desipti Sudio CAD Design’ Video CAD Design Lighting g‘i‘)‘;;’;;gnpsc’]fhls_ (Mul | LED/Video Wall

Syste“m Plot & Layout System & Layout Plot Media Editing) Programmer

At Phossasstis Video Signal Distribution | Patch & Program Computer re-image Power Distribution -

8 and Integration Dimming Systems (Ghosting) Metering

Theatrical Rigging related Theatlrlca] ng_gx 5 Knowledge of Theatrical s Speaksr-Ready Theat'ncal ng_gmg
o Hlevita. Al Systeiiis Practices (Flying Rigging Peackices System Operation Practices (Flying
Y Projectors & Screens) £emne &Integration Projectors & Screens)

i

Tech2

"~ Audio As,s;jét (A2)

Video Assist (V2)

Knowledge of Analog
and Digital Consoles &
Systems

Small-format Multi-
input Switchers

Lighting Assist (L2)

 ITAssist(IT2)

5y i’r(')yiectfdﬁ (PZ)

Board Operator

Basic Networking Setup
Printers, HSIA (Routers),

Programming Mid-
Jformat Display
Technology

Wireless Microphone
_System Management

Single Screen Projection

Follow Spot Operator

OS Troubleshooting
(Operating Systems)

Single Sereen Projection

Communication System

Single Scaler —

. . Basic Electrical
Seamless Switcher, Scan

Speaker Ready

Signal Types

1 d

Management . b W— m}(ﬂowle ge

Auerlla Retording - Video Playback & Hong,& Fowus Trans . Led/Video Wall

Analog, Digital & Hard Record . Instruments, Read Graphics Operator | Kgaibini
- Disk Recording iy 8 . Lighting Plot B

Specialized Lighting . s 5
2 . Set up Broadcast Basic Network Standard Video/Audio
A i .
tdio Fracessing Cameras %?;l]l?;)BlaSt’ Halion, Troubleshooting Cables & Connectors

ST i . g
¢ Audio Signal : Advanced Cabling | ; ; ; ; -
¢ Distribution | Camera Dpetaten | (Socopex, DMX ete..) IN{;%;\i«Ncl};E;;g/Seﬂmg } 'Video Bignal Distriluion

Power Distribution

Power Distribution

. Power Distribution
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~ Bandwidth knowledge

and limitations

Power Distribution
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ADDENDUM C

AUDIO VISUAL SKILL SETS

: Yideo

ech 3~ Audio Visual Technicians (All Columns)

Projection

Small-format Audio - Small-format Video b v " IP Addressing knowledge | Small-venue Display
Systems Systems B InghrangAssz.s.t.chz.?‘ (Subnets/Gateways) - Technology
Analog Audio Consoles | Meeting Room LCD et E Projector Alignment to
(4-16 channel) Projection Up fights (Par 64 1D Interfaes ¢ Screens

; -~ Camcorder/DVD Cam e s Signal Flow &
Wireless Irumophones‘ (Record and Playback) GELS/GOBOSW USB Switching Distribution
Powered Speaker i L . N : . ; Standard Video/Audio
Systems/Mixers Passive Switch Podium Lighting ]_(%ts Loading Apps/DrI}f?S Cables & Connectors
Audio Recording Press | Signal Flow & Basic Focus (DMX, XLR | Basic MS Office (Excel, Interfaces
Box Distribution Edison) Word, PPT)
Signal types and System . _ Basic Dimming Knowledge of
gain Sl Tipw (Leprecon 6Pac) DHCP/Static Addressing |

Standard Video/Audio

Conventional Fixture

IP Address Set Up in

Push to Talk Systems Cables & Connectors Light Tree andows OS/Network
I Printers
Hilgag cab]g e Interfaces Read Lighting Plot Switches/Hubs/WAPS
_connectors types
System gain and EQ Brand Standards Brand Standards Brand Standards i Brand Standards
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